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(3) c^) 3?f^7^ ^qr ^ 

Pd^r^d ^ ^ ^ T1T»T wn '4' #ft; 

i'fS) ^61 di'l^ "qr ‘^ciiHM MMid <^qi 3!qfqqi 3TfqqT yl'*id 3Tf^cM0 qi qqpqift IT ddch] HKfMR'^ 

■^Mcir ■'j^q^ qq^ qr <^'chhh 4 q ^qqfl-qmr ^ 

(q) qT..37fqq) .qt^qq 3Tf^«t)Kl qr qqpqrff ■'j^qqf qq^'qiq-■^qr q^ qqn 3iTqfq i^qq f, 
qqif^qfq,’‘’^q^’q5T^ qi "^qqqiq "4*'3qq»tqj qq'^ 33qq(Itqi 

(4) ■'91^31 3Tfqqq?t 'i^qqf 8^'3Tfq^■qT"^<ai4)i^' qftqTFq vr^di ^ f^ qqr^, rfrq^ qrq^ 

fqqjq, ^tq;qq^ qqjq, qf 1qq# qq q. qqf-2/i7/79-^3TR^, qT^.29 I980'qq ^•'gm sT^^qf^qqit.'^ 

MftqiPqq■jq^^^qqqrr^qj^■^•4’ e^,:^qq?Rqnrqrqft ^q^%-qqtqcqq^tq ^ 3TfqqqPt ark/qr 
^^qiqiK qq qr^Tefkr q^ fqqqpT Tir^T srfqqjrftqf qilqM ?kn: 

qtg q<cFi<l qq q. iV-3/90 3TR3qT^, qkka 22 q^wt, 1991 ^ qcqq^ Tj^ qqrfq^iqB iq^qt qqsi qr qqqqn q 
3Tf«^4)i Wqrqnlqi Wqf^ qq^ ^q^ q^ qqnqqt 1 

( 5 ) fqqrt ^ q^ srfqqnftqf qr qrkqiUk)’qft qrqq ^^r\\ fq^^-q^r^ qr qqqqn q ^jq^-qqq ^ qqq 
qqq^t sqq'fdd "tqj ^ q^k ^ qrq q^qqi k" sVfl; 

q^ qf^ arfqqq^ -qr qqfqqt qk qqqfer qrqqq qr qTRfeq qqq ^ arqtq -q^ t', Tq qq^ snqfer qq 

3Tiqf5^q|f ^ qEq q^qq "3^ qkt^ qq w^ qq %qT t ^ ^ ^jrqr sfqif ^ sr^qqq q 3qk%cT 

qqrf ^ %iT qifcqd 3^' qj^ qfti 1^ i 

14. vfl'^fa,—^q^ qkqfqqf ^fq> fq^q? qr q^ "qn^ qfk <+>1^ ^TfqqiRt'qr qrqqkt fq^qt qq qr =his< q qpqfq qn 

srfqqjR fqqq ^ "^q kf qiqr qkqr: ■ 

q^ Ifq? k‘ arfqqqftqf qr q>4qiRqT q^ qkqfq ‘stTv Ph qq q?t. '29 fqqqqf q-^qfkr q^qqr ^ q^rr^ -mr fqqkf' ^ 

37^qqq 4f fWt t " ' 

15. u^qwrtq.—qrl^ ^rfferqqrt qr q»4qKl qk1q^#’'3^ qq^ qr 4ddHH 4’ qr tq^ t %qt 

qF-^q qqqr fqrqr'qq ■§ Rf’hI qt qqq .q?qTqcfq~qjT-qiqt • i 

3qqTq-4 

aTraqjT, 3^^v^!q^ afh: aqfkq 

16. 1^::# srfq^^rft alrr w,i^WTT.—q?^~3Tfqq:kt qr q.4qHl ^'jytq^rfkrq^ srfqq^kt qr qqqrfi 

ipji 3fk tqr ^ fqqiRq ^ qqr qF .t4t ^rqm ki vm qr kqr qjt ^q^ qnqqq k qqr’qkqr qr qk qr 
qkqqqf-'^-^ qqq-qqq qr ^ fq^ t^..qTTT ksiqqO arfkqrrfkn, ark^^ qj'lkqqTq''^ arkkr qF’qmqq k^Tcr t i 

-17. . 4th 41 STfijchnV'^ th^oti.— y41«t) arfqqjkt =h4oql qjT tkkFq qkqi akr qkl’ q>kqT^ qkqr qr qqr ^ q?qq^ 

fkd qrqr^ qqk qq qqqkqqq qk '^fkf^qq qqk qit qqq qk aik^ k aqqYqq> fP fkq^ arqkq kki" qfqq qr qr^/qqriqq atR 
^q^qq qqr Tnfkr qk qqMqT,.3if^ qqqr, qqirkkf.alk arfq^'.q^ .qqj^.afk-T^'-kiqq qrFn afk kk aqq fqqq ki qqr ^ 
q>K4K k qqpqq k', kl 11 

18. R(Pjqq akr w qrnq qqk'"^ (^ffqcg.— q^qqr atpqqqk qr qkfqkt fqfqqqf qq qr^ qqq qfr 
■gfqfTqq qkqi.apk qkkk-oqf^.qr ■srfqqqp : 3 k qqp aqkqn afk Iron qq qrnq, ar^qreR afq 31 x 7 qqqr 

kt ^ 1^'^' fkqqk .arfqqqfkn, arkl^ qr tqqq^q ^ arktq qf qqrqq kqiq t i 

• 19 . -kkkrkmr-qqn^ •7i3k''^-qT«qqT.—qckq^'arfqqqk qr qrkqkt tqr'-k qrq#' -ark -^qk -qq^qk qk, qrqq q^kr 
qkrkqqy qqiq qkq? qqr qkrkq q^fq qk fqqk "anq^rk qk q?q^ qr arsRqs^ qq k, qr qp "qq^T'k fqqk q^qr qk qr qk” k 
qrkqrk^ qk qq^ qkP qkqr "arq qqr qk| ^qiPqqr qr aTiNnfqqr.qtfqqTT^ ^ qrfkr fqkk akqq ^ arjq^q k q fP qr faRk 
qk^ aifqqqk ^ ank cfM’ ^ fqkFq^’.fhfeq ?q k q^.qq ar^k^r q fqqr fP aki ai^q] 2 k qqrfqfqfe km qmr 
qkqr I • . . 

• 20 . kf3F-^ -flqfkP^'q^rk qk qT^qqr.—qrk^ arTqqqk qr qqpqik -IfqT k-^qrqqkP apR fqwj^ qqr qkm 
qqr qF ^ P^’ qk kkqq qqk akqqnrq iiqTq^qkqT alk'qTqTR ^ arfqqnkqf, kqr qqqqk apR ^krqqiapf k qkP 
qoqqFR akr qqqFR k viidlndi qqr qrqqpfhjkqr ^kqr 1 • 

21 . kq, ^feqp $r!4if^>qk aifqqTq.—( 1 ) qk^ akkqqk qr qqpqrk, q^jq qrfqqro qk k^ qk km fqrkr 
qqrqRqq qr fqrqp aqq arrqfqqr yq>i9H ^ qqrqq qr qqqq k ,3?qqT "^qq qq tjk ^ rrrt: rt qqrmr qr rrt q^' 4 rtt i 





THE GAZETTE :0F: INDIA.EXTRAORDINARY 


.-[Part 111—Sf-:(;.4i 


WJrm^ W 3qqfqq7 q? TTT^^rfqq? qi ^ 3Fq q^<n^',' ^ ^ TR^?! ,q^ tfffqd q q 

3?ifft f qyq qr 3?qiq qj q^ 3?^? qjq ^ qqqf^ q#‘qrqt^ )', ' ' ‘ • ^ 

(3) «Ft^ arfqqq^ qr q>4-dKl 'Hiqqt qq'qfr^ 41 fe'ii'iR<SfeV''^‘ qrw qr q^^rq 

qTfqq>T^.q^T4;3^^q1q,iqqiiqrqlTTTqqftqqrqrftq^'^qq^Tq-q^ qj^qiqjq^ qRiqqr i* ’ '' "’ " ’ ' 

, .,.v , (4).,.qi^ ^ qrfqqqfl' ^ q^ f^, q^-T^ qi^^ qj^'Tf^'qrqrn' 

t qi qS‘, q+iEvici qrtqr qr : * ■ 

t :• \im'^\ ,qT..3i^^ qr^mq^f^lnfqqj, ^a#r^v’‘qr?%fhqr; qr 

qrqrfiiqi qfl f %it H'^(1 q>t qi^" 'gWl i . -r, •.-*.•,^ , 

22. arflTqrrft qr cbifr^iO ^ qT?T qr q^nqu-qr qrfrqrfVqj 4,uqi< ^ qTqq q^ ■^. 

-qqf arfqqRft qr q^r^qrO qr?^ fqrqiq^^, fqqhsR qr qjrqf^ ^ q^ qql^ ^ qr -jrqqfqqr -^m qrfqqTO qq imfq 
^ fqqr, Wlqi k, qrqqr ^_hhi_ dpi q^tqi.: _.. 

4<cj qfq =h'4 ^rfqqnfl qr qq^qifl i(41 ^ Iqqr qfr? qrqifqq) qr ^ y<j)id qr fq^qr qrf^^ffqq^ qq?rpqqi, qi 

qjT^f^, qrf^ q) qmif^ qq^ qq q^ qq4 qqr^ fqjqq q^ qqt^‘ q ^qn q?n' ^ r. ^ 'q^Ttq 
qq?n't : 

q^ q?’ 3fR fqr q^ ^ qq4 qs^ q^' q^tqi qr wq q^' q^tqr qfq qrf^Tqqft ^ qq ^ qqq qn fq^ 

I 

uh—^T^fn 

'’■(! ) "R^qq^ srfqqqO qr qqWl qfq qq qq^ qqp^ fq^^fr wnr qr qqrqF qr qmi 'jrfHTqT?^ qi qqrrqq 

3T5mtn -pqq qq qr qqq 4' ^3n t tq qq frfr^ 

( 2 ) qrqr ^qq^ qr qqrlTTq arfqqRqr qi qq^ qf^ qr Tiqpq qr ^ilRcqi^TR qi TRqr qr qq^w 

^ qwqq q qq^ aifqqqft qr q^qiO Hqrqqr qrrqr i tr fqfHqq qq qq wm qTqqi; 

(3) qq^ qrfqqq^ qr qr^qRt ^ qft ^ fqqr ’arqq tpftq qr^' qr fqqqq qr fqqrq fqr^r ^ qr fqrqi i^q 

'■ ’' qrq^'’; ^ q^ 1956 (1956 qq i) qi'qf^m fqrR? 'i^q Mq ^ rq^^fR Tfqr^r^ 7 ^ qq 

t qr q^ qifu^q qqt^ w^nt rtrtf^ qr TfqRiqrqn, y'lHfq q? r '‘ttr q^' ^ : 

■• ■ qig qr^ 3^»qqq^ qi qr^qfO R’^qfiT rqfqfqqR, 1912 (19 1 2 qq 2 ) qi qrqmq fqrqi iFq fqfq q 
37qtq fqrRl wqqft qi RRTT^rd TfqRTqrqq qf^jfqqq, 1 X 60 (1 X6() qq 2 u q qrRRq 

- qr^ qrR^nqtq Iqfq q qrqlq '^yiqqr, q^qfqqr qi RiRisdi q TdMiq-RJi, -r'-idd q wtt r 

: ’ r':tv r-Rmqq'Rqrqi; " ' ^ 

(4) qrti arfqqq^ qr qr^qKt qnqr fqqqq qr qr^qq ^qfqq R R^qq !qf»?qqR qq qr fqqy irRqr ^ 

;'■ '• ‘■ TqriT'qT^.f^r^ qq^ ^ qr^ q^ ^qtqrR q^ qrtnr ( 

. 23. qrtf 3?fqqqft qr 37^*Tfq ^ fr 3T^qftsB qf jmEwIr ^f fsr^ q^ q^. 

( 1 ) qqi Rfqqqfl qi qriW\ r^ qif^jqqft ^ :R^Rlq qqq tqqr qr^ r qin ?qqi, q ^ qmiR tti '^^qqqi 

qq q?TT R qqr-qq Rqtqq^'tqrRt fqfqr^RT ^qqRpft R fqrRt ^Pqd fqfqrfRtq RRpqqq qq fqqi rq^^qfRRT qfq qrn] 1 

• .( 2 )■■.qqf Rfqqqft qr qqpqrO, ^ ^ fqqr qr amt R a#T^qqrq qr affTfR-^ ^ ^ RqqfR-rfq qi 

^^qr Rqrq .qft aTqfq,^1^ ,1qrRt qqq.r3m'R^ qrt RTRT- qr^'qq; ^ ■^' ’4^ w arqVqRqfrRqr rmfi' qq qMi ir^q 

qq RfRR RilqqrRt artRof^ qr7-R5^5:','^v 1 'v-r-^ a-v<* r f.-v ? .-". 

wx[ R^qq arfqqrRt.qlq ^Rqq q^ ^qrq m 11qr:^qqq^-qi-qr^qr^ qq T^qi qr rqf^^qr Rqrqi'^ft qftfR^fqqi' 

^F.rqqtq rt R] ,?Rt ar^gWq.Tq ^^v;^-,Rq tqq?i qqi tqr rrI R^qfR-rfq qr 

irfq^ ! - •' ‘ 5 , :• ,t ;■-:^-q ?' ■•> ^v.. ■’^-- 

24, „. 4fj3^ 3Tk. g^qmrq R‘Rq'*R^ q4r' 

... ’ ... .. .'. ;,. , .. ..-~.4v -•> .; • ^ - .• :. • . A; r , . . ■ , . -i. ' 

r, ■;•! ^ rrv '-‘I:--' :r ;-’■■■■'■■-••.. ■ -. ^ ^ " ' ■' ■'■•' 

(1) qr4 7IPR1 Rf^^qqft/Tinai qq RRRt 37fw^ qrt q?n R, ^rqtq qqqqr qr Rfqqqqqr; - '■•• P— >■ - ' ■ •'" 

( 2 ) aRR q^n R, qq^ arfqqqrt/fqr qq rrhI aff^^qq^t 1 













[m 4] 


?in<T ^ :-.3RTT!W; 


25. ,'3^^ 3^ ^ '55^ w Cl)-^"^n^5^4^10 ^ 

wHk ^ 'afipTcr ■=T^' ■^J^.'^IT ^ 3T«ftHF^ ‘f^ 

-m 4»J^lf\ ^ -./.J .V r >. 3-.:r -r 

(2) ^ ■2TT +4-4K1 — r-^- V-j^; ^.v;- . ; vn?- ^ f- rf PT;- 

C^) ^ ^ •q? T?Tm-fW m Tlrq^: ^ I ■ 

ProtoTJT —^ wfrm ^ ^ ^ 3T«i-#n ^ 1961 (i % l ^’^8 ) 'R 

tl "iV5r?^I‘ ^ 3 

26. •■ ieTgr,-'^.|rqri^.'^f 44<^<Nlvift.—^ 4T4=dKl 

^ ^ fsrf^ ^ ^ ^ -^ntgRt'^ ^ ‘l^qf W f j'H4iT ^ ^ ^ ^ 

Tr^^|cj*^4'6 fdPi^JR «fa^^ 'h<’^ i^iict) ♦T^ 'Sfp^^il I 

WW)ch<U|.—^ ^ ydlsjld ^ 1^ %?7t TR*^ ^ ^P2RF, %T 'R\ Ufd^ ^ ^ ^ ^ ^ R] 

f^r^^ ^ I •' T^-■ ’.;;-^ 

27. ^ Tir ^«?TT w fk^~ '’ ’’" . c , 

(1) ^ 3Tf%r^ ■^n <64^0 3m^ ■sqf^ro 4,— 

(i) 3^q4 ^ ^ 4T ^ fll^’K "m 3T4t^ 3Tf^4^ ‘J?! 'SR’^dlf^ 

Ri ^ ^rdd-^T ^ W7, -^T^, 'm rH'irHci,n^^5.-^‘ 

<^<dl "t, t^4l *?4^ ^*2?^ ^ 3T4t^ 37^ ^ 37^871 ^ '^77 37tR ^ P^fH 47^ 

^ ^ '^m m ^ 37^^ ^Ttni; ^'" J’l' "J '' . ’1 ' 

(ii) %47t t4P^ ^ -Ter^, i\m ^ TTfd'jfd ^ ^ "^TT ^ ^ R ^ 

Tjof 1^ ^ TJ^ 

(iii) ^+>41 3^15 4 'TT^ ^ t^TC^ dHMrl <7^<’1l; .^. ..: . ■ ;■■ - 

(iv) ^ ^ f^RTt ■HMidi 37d^ 14^ R m ^'TR ^ 477d^Kl 9?^ R\ ^ 3R7 

Trfd'J^ 5b-’-7 fsf^rtf 4 ^H'^?=b ^ 77f87 o-'^Pw'Id ^oi^k £+)<•;}j; 3TR - .- ; 

( V ) %4t 37^ "^qi^ ^ ^7%q ^^371 ^ odPddMd R ^ Rl 475^7^ TTTP^^T^ ^ ^5^ 3T^i7td 

^ ^ 4 3R5J ^7f^ ^ It4t ^TRdT R ^ ^RR ^TRT : ■ , _ 

^ 37PW^ ■?7T =b4dlPl dT^ ■^77 odPddJId ^5>7R ^ ^ 7^ ^ fnfvdd 

37787741 ^ ^ 77^ R] 441 =bK RR 47W ^ TT^'HId'^dd^ t^RTT ^77^ R RR T7^ R\ 

mR Wt cf,4dl4I ^ RRi 3Tfl7R ^ 47^ : *,^.v; ..,. .:• - '■■ - ‘ - ’ ;• * » 

. . . • ‘ 

H<^ R? 3TR =b'7^ 37f4<7i[4l R\ ^4^I<1 f%47l ^^P^blPl '4t^ll5dt' P^t-H'^l '^ M'\^7 T 47 RR^ Hl'-d ^ 
47^ R\ f^Rft 47FcM4l ITr^T^ 477477?^ P447°bl .^.47^ t 47 37^ 47^ W\ ^JRl ^ ^ 4fR'^7 4 
47^TfT I ^ . ... . t- '. 

(2) ^ 3Tp»4rt ^ cb4dl4l f^ycTTcTT 377^7iP474>. di^iy Wdl 4 ^ ^3777^ ^1441 RTR^- 4 TR4 OTT P '"' = ' 

, ( 3 ) ^ 37P^7^ Rl d>4^-d ^ RmRR t 47^ 777^7^ ^ 37'4577tf7^ ‘30 ^ 3TR '31"' 1^47raR ^ 3Td41 fwfd RR 
fTRn^Tf^ PdcRUll ^ 37R PdcRUll 4 R? 37^[f^.^4^7.%'377T4t;f4«7fd. ^ ^47^ 4 rR 7'f^-^-4F f'I 

4^1<4>7RI.—^ ^-f^PHilM ^ W3R ^ %T7 37pW^ J77 4)4^141 ^ ^BTttt 4 #T7''4^'^T7TRn’ : "' ’ ' '* ' " ' ' " ” 

• - ;. ( i) 3f7^l “qtf4r^ 47 ■'jyf ^4fW % '^?74?’'4747 '4 Mi<qM 4^'4 37^7^4 37^^ 1^4; 

■ (ii) ^7f^ R? ydld ^Icil t% Pb44 474<M ^ 41d4 37Rd otjf^Md T^Trll 4 474 379!<6l4, qicj^ oqql ^ !?7|i,4' 

«2ld 37'7'7 qi'^ll ^ Rf44Ti77Rd ^r4 R 3747J74 %, 4 ^ ^ 3p37f4 4 41d4 'WR R yqRd BR77 I 

(4) R^ 37P^4^ R] d)4^l(l 47'147 PdPd4H 4 374^4^477' Po|o|4«ll ^ i 4 ^7 f^fe'Pwijl 4’ 3747^ 4?d7 K . 
Rl ^fc7ii^<4d RRR ^ 4td4 37 r4 RTl wm ^4 ^ 3747^4 t ^77 f%4ft -’difWd ^ 474^ 

t ^ %TI #77.1 ' ■ - 3 V .V ••: ■ .-3 yy.:‘ ^7': ^ a : ,> <,. <. t !■. ; • 
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IPaktIII—S i;c. 4[ 


28.. ^1ci< ( I) yr4ch 3Tfq^F>T^ 3rFft H^cil Pi^f^ 3T^.3^TfT<Ffr 

^ ■'pf ^ — .. . '. ; 

(^) ■zHTilf ^ ■^•■3Tr^ f^WcT ^ 

■JFI^ ^ STf^T "zn ■'i^ T( ^,'. , • ’ , . 

(^) 3F7^ sm f^TTFRT 4^ 4 WlPHc^ItTN "^TT 37f4cf ^ ^ Enftcl 4^; fe4^'3f4 f^TFT^ a^cTif^ 

4^^ 4t i;. 

(7T) ^ ^TTFRT 4 5T WT ^ 4 ^iPHrcIT^FT ^ 3^ ^ ^3F7^."gKI.«nftcT 3Fa STR - ' ■ 

(■q) ^ ^ ^ ^ ^Tf4c^ : ^ ~. .^T- .... 

1^ ^ 5?iT 4 4t.^.-prf^'^^T ^ cn4^-^ f^-^.4m 4-'^'4 ^ r^pH^MT 4 ^ 

fllO<a 4 cftHTIW ^ .4tcTT fqq<«l4^ I . , n 1. ’’- ..fr -^r 

(2) 3Tf%i^iic4^^ ^ 31 "RT^ ^"a:^ ^ ^ 30 3?^ 4 rf 4 F*nw4^44f^ ^ fcicj^uft 4 rt t 

(3) srf^'tilO ^*yR 3nf^«f»l0 ^ ^ Midi 4R^ sHM, f^?h^, dnePi "RT 3f'^*TT "RI ?rt 3iMH 'iiH 4 "RT 

3Tq^ ^ ^4t aTTP^RT ^ "^nR 4 ^ vmi 4Rf4 ^ arf^ ri fron ^4 rt : • 

: 344Rn4 ^ 34 Fr^-3nfR^ Rft 

(^) 3TfRRR4 ^ RTR r 4R RT4 f%4t ^ RTR 4^ Rjtf FTsqRFK tor ^TTcn t; RT 

(73) 3TRRT t^4l PimPRo RT OMi(a«i'^ 'SKI 4^ % I , ' ' 

(4 ) Rr^ 3443R4, FRTf4c^4FT RT RTR 4 RT 3TR^ ^ 37TfeRl F^FR ^ RTR 4 Rlfttl 

■3Pm 4Rf4 4 FTRpRR Rc^R? 45RRFR ^ 44^, 4Flt 4Rf4 RR 25,000 T. 4 34R3^ f clt RTPw4 RH r4r1 : 

RFg Rf^ 4^ 4s!7'cj^H?_ , ^ '■ • 

(RT) 3rf43rr4 ^ fttr, 4r 4 44r V3^ rt 4 fW fttr in?fT t; rt 

(73) 1%4t PmfRcT RT RPoPMd «4^lO ^ RFiqR 4 STRRT %RI ^5ncTT t, 77^ RT473 ?t 4 4fr ^ 4^ 3TpRRTRT 
r?t4 #4 I 

(5) 4rrt 4 ^^,4t, ftstRRT fR3TT4, RT't44R 3 tk?t gro f4r4t 4l ftrr r7, 

f^i4t '3Tf4'^»i4 RT 3i4^rf4 4 aF7 37 t4?7 4 r®7iP^PiR*^ ^ 41 d7,3774 gKi rt 37741 37I7 4 ^7iP<i rt 374777 rt 37737 4 

t477l aTTf^m 77^ 4 3TR 41 4^ RT 7*77^7:7744:4l4Fp slk-Tjt'1437^, 4 377 377^ 4 144^ 1437 4 4>'^n 

377 774rT aflF 4^ 4sp ^ 44 37^^ 41 "374 t 4 44 1437^ 4 44 77T33 37 44 4 77pHPdO #7 4734 ^ 44 7743 37^ 
4 4 I 

29. 77^4 ■PicJ'tH.— ' . 

(I) (i) 33^ 37f33>T4 37 3r43T4 f47ft 44 33(47 4,147733 3% 37-3HT-4if3f717, f331T 37 f4[7jr 3fl 77f47 

. - -ifO 34777' I --T. 

. (i i)' 4^ 37f33)T7l 31\R43T4 , 374 3f3 37 37R3\ Mril 4 'jOP'^cI 7?3 ^7^ 1441 ^7p3d 4 t33T^ 3?ft 3iT37 
3T 1337? 41 7T[337 3^ 3437 : 

37g 77^ R7P3334, 3f3 37733 3^. 77RT3T3 4- 373I. f f4— 

(3)) 4f3 1337? 44 3Tp33>77l 37 3 t43771 3^7 1337? 4 37^ 3^73777 33 cTT’J^T^Vr IrTR 4 37^74 37=^43 ?; 37R 
(73) 4fII 3^'^.1^ 37^ 37I3T7:f 4 3? 44 37f3334 37 3.43171 33 T^S' (i) 37 7^ (ii) 4 3*77f3fM^ 14771 44 
1337? 41 3574 371337? 34 771337 RR4 4 ^‘-4 77437 I 

' '(-2 ) 3r|f 447’37f335T4-'3T'443r4v14774 37743 77^13dl 374 o3f47 4 PR^ 14771 c3l47 4 1337? 14374 371337? 35737 
t, ^ 44 35l ?77 3*3 34 7J33T 437 I . '' ' - ' • • ■ • ■' ' ' ‘'? 

30. 3^4 37 37T3Tr(^T3? 37 t 43 4 37T?ITT 3T 1441 37f^I3nfl 37 "^iriHTTfl 41 iRTRrTTTl. ( 1 ) 14771 44 37133574 

37 354374 35I, I377 377733 R^ 14771144 '34 31437 4 37^7773 4 RiiRI 4 14K( 14771 377R77f335'37743'4 3773R 37 PlTWR 

371375^1437 37737.?^ 31? 3^73-R713474 ?I77 43I‘1^l4?T'147T-337 ?!■ c77,'3*7717*713,'37734 PnwiPl 3777/37 44^ 3573 34 cik 1<^' 
4 5377 37473 '335-37:441 373f3'4 77^■Rll335j4 134?7 357, 144133 37 PmRRT^Hr TTR^n 4 4437' V ' 

3^ •^77 3744 34 3733 13774 1^334 ^47 773^ 3n31 ?, 534 'I^PtRR^O-R 3*7]*l3l3fe'43^ Ptr^’^TRI 74^71^'’ 


37337 I 



[<qFT 111—4] ^ TTTO : -STHlWt ' ; 

(2) (1) ^ fW arfelft ^ ^ ^ m ^ ^ 

3T^2I#T ^ ■sit TTm^ ^ ^ STJ^TK sIr ^ "R fen ^fUnil ^ ^ ^ 

aftr ^ TT^ 3T^ #t -nf^ ^ srferfr ^ fefer ^,— 

(1) it.^1 3?^^ s^cil ■'^ ^H^i 'Jiidl "f; 3|t7 

(ii) 3TRFTt f^*^f 'Sflfn f" "m '?T^RT -Mi<m(ri'4 gKl TR fi-(.I^ "H "Rl ■i'H^ ^ iTTIT^ 

^ ^ ^ ^ ferfet ^ ^ ^ fe F f^ fe 3T^[fe 3TTWn ^ ^ FPTT FF] F 

fer^ MRunM^^q -3^ fen ^pn «n i 

(3) (^) •ET fefet ?R fefe 39 p t^rfe 3Fq ifeRT ^ fet fer fe'^ ^ 

ffe <=bKMm ^.^rmr t "En ^ ^ fefer hfoeh ‘snm f fem FTf^fera ^ fe ■pfe ^ 

3^kot 3feffe t -m ^ feft feq^ f ^ BTf'^fer % fefe ^ 

+W ^ feFH ^ f, ^RF fT^ wferfr FF TR feqpR^ fel BTR 3TfeT7T RT fefer R 

3TR^^ FWt; " . -, ■ ' . 

(■^) ^ 3TR ?Tlfe RH ^Rl fefe feriT fe ^ ?nfe ^'feferF FTT ^Rfen 

^Ir T^ 3#Tfen FT fePTR 39 Fit FF^.FTF FTRJ^fe' FPTT It- - ■ - 

(4) RFTfe^t 3TfqfetRFRffetFff^-f5rffe (3) ^-STJTRRF FF^fen-RRF STR^^^RFRRTFRFR] 
Tf#R Fferfe Fit 3RRF FR fe RRT t ^ ^FFF^ Fi 'FT^FiTt Fit ^'iN^FF FR fel RTFI F FFl fe ^ FF fel F FFTFi FR 
f^Fl "FTtRI I 

(5) '3161 PtiFl 3Tfij<+)|<1 "^n Fi4fI' 0 Fit Wiit F "fFR't FT 'F <iH<m ^TJRfwfF ■^y\ "F ffe 

FT STTFTrfFF FIkIm 3TfFR "RT feFFR 1%F FTT^ FT cTcTTRF fefft 1 Mf F ST^FTF F fe fFF^ ffe, FTF F FTRF F, 
FFT feTFF 23 ^ 3RFF Ft ^FtNt ^Itr ^ feiFF ^ FFfe ^ tfe ^ STfeiF 'FT F.4 fk 1 Fit, FFTfefF, ^ fe fe 
Fit 3T5RfeF •P3F1 FT fFFFF ^ F^ Fftfefel'-^-^FtF-F-.3FFFT ^ ^FTTF 3T^RfeF TFFT FTFT FTTTrn I 

31. Tlfetf^^ altr ffet^ ^ FfrT^.--Fir^ ^rfFfet FT FFffe TTfetfF FT fert TTfefe 
FF?tF FTF F^' fel FT tFFTFt ffelF, FFTFiffen, ffeTT fIrF. FT^-fen^^-FI felt 3FF TFTFTF ffeF ^ WF ^ FF -r' 
fefe F^' cT^ I 

32. fefeF TiFFtf, ^4dl<^' 3TTf^ ^ Ufafa ' d -fej; Ffe«T —(1 ) FF? FfFFFF ^ STTFife felF 

3TfFfeF, 1947 3TFfefcT 'R^' t — 

(ft) ^ ^ F>4FlftFf "Sit 3TfFfeF '% 3TFfefcT FRfer F, fett ^FFFTF FF FF FI oR^FTF fel' ^ 
FfeF FF TTFTF FT FFFlft fe’fen FT fe'FFT fen 31FFT 3FFFT FcF^ FT STFR'F ^ F TTFF;^ 

’161 FVh ft '161 FFT T^FT I 

(T3) 3TFFt ^ -Fcif FT tFT ^ felt FR =b4fr 1 Fit fe fet F FFfe felt FTFFT-'^ FFF F, ffet FFFT Fit 
FTFTFT FF 3F9R fe ctFT FT ^TFFF feRt FFFT F ^fen fe fen FT 3F^ FFF F' fern f?fe, F^ffe 
FT 3Tf?T^ FFfe 4f FTF F^ cfe t 

(2) fent F>4 fk 1 ‘FFF ‘4, "Ft ^ fe -FT FF FT Fnfen ^TFT t Fft feFFT FF fe FT FF fe ?, F? MfFF 

Ft ^ FFF cTFT ^ cTFntiFT Frfert 44 ^^FFT fe FT tR -RT FFfen FRFT t 1 

(3) Fit^ FRtfet ffet 44 WT FF FFFT fe #n FT FFT Tfe ffe4 Ffer FT feTTFT^ FTTF Fit F^ fe 
3l<a"^dl, TI'jF Fit tF^^rt TF^ ^ FTF 4F4jyt TTFFt', cttFT onFTFT, F7 F?t1f, 3TFTTF ^feT fIfFT^ ? I 

33. FT^ 4ft.—(1 ) Fit^ 3TfFFFft-.FT 4i4fk1 , .-nTfFFF^ ^ ^ ST^FTFF ^ IfFTF, -fert ^Ffe, Tlffe FT 
■felFFTt ^ TTFlffe felt fe ■% TTFF '4 "FT^ -fe fe I 

(2) "fe Fitf ST^Ffe ^-ffeFF ( I )fe STfe feTr'FFT i fe FF^ feTFFTt FT FRTFTTt fe Tn^ FF TTFF ^TTTF 
■FTFFT FT TI^F "erFFT 3TFFT fe FTt fer FT fent FFfe Fft 3n4tFFT fe fen I ■, .. 

34. arftifet 'FT d>4T^ i O ^ufH '4 F> i 4ghM .—(i) ftt^ ferFFTt FT -fegirt, feFFFft Fit ^ ^ 

fTTFTF, FTtf FPn4 -FT ffef 3TfFfeT FTFT fe Ffe 'FT Fitf J^m i Rtl ' TFlFiK fe Ffe 3T2TFT-3m TRFB F FT fett 3FF. 3TfFFFft 
■FT FFtfet TPFR -4 3TTFtfe fett TTFT FT TFFFT ^4 FTF fe "fei; • 

F^ W ^-ffeFF f 4 Fitf FTF fefeTfe Fit FTT^'fe fet— 


4811 Gi/10—2 
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I Part III SiA ,;t| 


y«^ ^ 

(ii) ^ ^ '^m ^ ^ ^ i 

(2) (^) ^ 3Tf«T^TT^ -qr t^14T^|^] fPF^ STf^TSFlfl "ifT 'PT Wl ^ ^ 

^ ^ ^ ^ ci^^lUd ^ 

(^) ^ ■^] ^i|x||d, ^ ■?7T ^ ■?T?^ ^ 

■^n ^ ^wrt “m ^ ^ %tr ^ ^ iFmpT %tm i 

35. ^5T^.—^ 3Tf^^ -ZJ! cf)4'ii|Kl, ^ A'S^ ^ ^ f^[^' ^ ^ ^ 

fW ^ TFSJ^ta ^ 37^ "STm^ '^'^oji^JH Mrf H#' I 

36. 3Tf^7^.—37ftT^ ^ ef,4^|(i, TT^ TUteKt ^ ^ Tf^ ^ fera, TOT ^ ^ 

■>^‘ ^ Tn?ch1' ^ ^ frf«7 TTT^ 3T^ ^'^7f ^ %T7 ^ ^ ri ^ %t Tfpr ■^' ^ ^ 

^itfTT -m 3FT87T W7 ^ Tf^ ^T^t^TT I 

37. 17T^ TTmftnif ^ :3tnT^.—^ STf^T^ ^ 

(^) ^ ‘4’ it TR ^ T^' ITT^ %T, 3T^ Wlftf^' ^ 

1¥«7 ^ ■H^«n W=T 

(7^) 3TTft ^ 375^ ^ tfT^ ^ eiMUiPl ^ Tf'^TR STR ^ ^ 

^ ^ %%Rt it ch^ioil'l rHW71<7H i ^ '^', ^fmfRRl’ RT THIHfilpT ^ 

1^ "STO ^ R.Ri; 

C^) felt -TTT^tSTt^ fSiTH RK 1^ RT^ M, 3^^^', 3Fq RfFTflTRI ^ TRRRT ^ I^; 

(^) -RTS^ ^ ^TT^tS!^ =^ tr^ :jTTf^ 

W«^1cb<U| —^ ^ %R "^l4'j|fH'+ W^” ^ 1^ WT RT Rf^ 3Tte! f ^Bm RH, 'TO 

^ -zn ^ 3T=R«iT -g^ ^ TBBt t ^ ^ ^ 37^Rf^ ^ Tsm# t 'i 

38. ^ srfelTt "^TT TC ^ ^ ^ ^ 'RB 3rq|^ ^ 

i 37BT ^ 1 • 

'■W^Zh7»n.—fsffro.-^ TRW ^ ^I^H” ^ 3ffTTfH ^ •R RT 3T57rR^ ^ ftHPdfeld 

3iq|*t9d]q ^‘Plcb ^ oqqgK i:ft f- 

(■^) ?TRtf^ "PT?! 37k 

(■0) 4=T ^ ^ ■?7T 37^^; 

(n) "^7 37*C5f^?7^‘; 

(^) ^ 377^-TTlffB? f^TsTHT;-Rl 

(^0 37^fSBR TIRtk^, ■?7T ^ ^ 37rRTB I 

39. VIlf^^^L—W 37R7P7 ^ fc^rndHT Tt yPd^^^d TfRB ^ fk^ ^ t^TI ^^^BTTTt BT 4i4^1 ^ ^ PcirHdHT 

■SFt kn ^TTBT t “RT ^ 'S^^, 3B^ ■Z7T frf^RmT y<f5ld i RT ^ RH ^RTTT i ^ ^ %m ^ ^rkBTRRr f RI 

37^^' ^ 1kk«f k i ■RT Bt 37^7nTR RR ^TM t 37*7^ ^ BRTT 3R7 ^rR R7T t. rHHPdfeld R R tr^ 

■RT 37^7^ ^lf^<iy ^ ^P7t pImI, 37*7f^ :— 

1 . STfEBTT^ : 

(^) ^TIlfkFTI : 

(i) rUPi^ «h<dl; 

(ii) TTRra ^ fk«7lkrT ^TBT RT TBBT; 

(iii) 

(iv) 37T^?T kR Sl<l n+>4^ TTJ^ ^TTYr ^iPi RT RFI RTf RRdf^TTI RT 37^ 

Trt k ^ ^77^ 37% B)?2T t; 

(V) Tf'd4) 37^77^ ^ fkrf k STRfkRT "Plft 37^R ^ %n3[ 'TT’TR kcTTRR ^ fTRrR yshHRil-TT ( 






[W] III—4] 


«nTcT ^ TTsm : 


(i) tsitwT39^^-fMTO (l)^T^ 

^ Pom, w<< <^ci’iHi’i "4* ^ ^ "4* alk.P’i^^^il ^6^1 P'lMcK. fe ^ arf'-^oFTO ■^?Tt ^ptri 

^ dMlPSld 3fR ^ ^ ^ ^HlPkl ^ ^ 

^ ^ ^ ^ 'WfiM ^ Tl’^ra #TT ^ 

(ii) Pi^^rK "^nTt; 

(iii) 3iPiqi4^qiPi<^rTi; 

(iv) ^ ^ ■SFn ^ ^ Ph^I'jH ^ PHi^dl 'm\; 

(v) wiHi’^ci: ^ I 

^®<n®»»<«i,—W P^Ph^H ^ yillvsHT '% fR^, pHHPclP^d ?ITfel ^ ■q awnft, :— 

(i) f^J# arP^^qq^ "qft, "3^ "^Tt Pi^Pm "3^ ^rtji ^qr't, tu 

arwRcTi ^ ^ -m aifw^cH^ ^ trrt; 

(ii) TR «h<’^ ^ 3TT^ ■'R f^rqt arf^Rnrt ^ ^qqq dd^HM ■q aw^tO qr '^cR^fisqi' qn 

tI^; 

(iii) arP^qq^ qrtiRT T5q?R^qq ^ WINR q ^qi qRfd q qrm, 

qra ^ "3^ 3^ ■qnr^ m ^ ai^M^dd w qnqr i; 

(iv) yl"iRi 3T^?in 3 ^ qi ar^^irapH'di <+.i4ciif^qi’ ^ ^ qrqqfi' 

qjt a^Rfd Tt^Ri qi ^srfqcT q^qi; 

(V) a-c^a< ^ qi q^ qr whrh tqrfft arfqqn^ qq ^ aq^R qr %. 3 ^ tqqR»i ^ qvdid, qi anqqq ^ 
SRTO wiraf^ aqqi^' qr ^ T^qqr qi qq ^ %i:r ai^q^dd qqr, pHHd< qi qq q^ qfqqqq; 

(vi) qftqtyT q?t aiqfq ^ qinq qr 3^ afq q tqrqt ar^ qi qq ^ fRii qftqt^ q^ Pr^qq fq^rt arPqqqff qq, 
■3^ PH^Pdd ^ fqqqqif, qi fqqqf arqqi ^ qft^?q q 4 wfqq qrn qiR aK^n ^ ar^qq ^ ^ qr qq qr 
yPddc^H; 

(vii) qfqfqgf^ qr felt 3#qqq^ qq 3q^ qq^q q qfqqtfq; 

(viii) feqt a^fqqq^ qit,— 

(q^) felt 'Rfer qr qRR ^ arqh q apqqi aqqjqt if^ qf fq^ 3 q arqfq qft qqrf^q qr, fer^ fm. 3q 
fq^ feq qqr qj 3 q^ ^ 3 qq 7 t fq^fe ^ feqqf ^ ar^qiR; 

(^) felt qfer qi qrm ^ 3T»4tq fq^fe, ^ qfei qi qqR ^ feqqr ^ aqpR; 

(q) Wi-il ^ qrq i^q q, '^qr qft •^hiPhi: 

q^fqfqqq 39^'3q-f¥qqq (t) (q^) q^t q^ (i)’qq^ (v)q qqirdPHR'<i qrrfqrqi'q'lq? qif»?qqq 

■grq qq qq7 arfqrrfe q^' q^t qqi^ qfq qq' arfqqqft qq fRl%q q pHHPdPteid q^’ q q wf, 

(i) qq 3q aqqr^' qit ^qqqi ^ aqqq qr qqq 3qq ^qftqqt ^ arpqqqq qrr qqrrq fe^r i; 

( ii) qq ipqT qfi qiftq qrt qRt® q 15 fe qO afef ^ "ife %ffe q qf^JHi qq qrqq ?pq3 qqn ^ fe, 

"^fqq^ arqqr ^ afR arf^qrift ^ ^ q^qq, Trf?^ ?t, -q^ feq 

feq qiqTTT : 

qrg qF f^ qqq q^ viiPwqT if q fert qifeT ^ arf^qiqTq qq qq? aq^ qrf^qqqfr ^ fcrfed 
^?q q FqnKjftq fqqt anq^ fqqpT, Hdt fdidi qn^ atq 1 ^P( 2 fd q anrlq qr arRiqr qq fqrfqq fqq^ fqqi afq 
a#3qq^ qq fe; fer alk ^q qfq ^ fe( fer 1^ qq^ qrq aqqq qr arRpTf qq qq^: ^ afu qff ■yltR^q 
qq "gfe^ ’arqqT t#, qq^ arrqq qrfqi q^' fen qnqn : 
qF aTR qfr^ qffq qq ■qnqrt, qfF,— 

(i) qfF qfqdiT ■^* qrqrqq qrfe ^ t, ^ qq FqTTT 7q qq ^ arfqrrftfq qr^q qq idvrq 
q^' F; • 

(ii) qqi q arfqqqft qq qq^ qdiart -t^qii anpl qfl ^ Pji^h 3R qrqrqR atR 3R q^ qq "^J^RTT FT q? F fqqqq 
qF ^ q^qrqR ^ fei FFTt Ft Rfen; afR 
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THE GAZETTE; OFjlNDlA :"EXTRAORDINARY- ^ ^"fPARrllI—Src. 4] 


■ ■ ' '' ‘"(iii) '=hKui 3?^ '^'Wi«tiR ^ fci41 K I 

nVT;; 'X i'J'' - : >-. * 'i . "i,."' ; -•■'i' ■* *' ■• ' ' ' 

L • i ' - - ■ •" ' ■ '■- ■ " . ■ ’■ ■ ' 

‘(i) ,V. „■ V..., 


,, j... (ii). iffq5tj5i 

(iii) W "HTH '3Fjt 37cffVi..^.ff^i«sni;. 


*rrf 




'' ' '• "-V ": (ii) ■ ^ 3T^f^ ^ t^fi^ ^rTT^fe (^fe^T) fl^ 

-"(jjj ).- 'r'' ^ •■'•'••■ ■ ■ - \7/^ 

(iv) ^ RT ^ f cTT ^ ^ ^ 3^f^^R^R 3;5(fq 

rnMcR ^ to ^ xraRT; 

'" ‘ ‘ (vV 

r”'- •■.• ’• ■ • • ' -...•' 

,,...,(y,') .■'K^ : ;., ..i, 

■RTg vm .■arf^rar^ ^ 39 ^ (2)^3^ (33) ^ ^ (i) ^ -R^ (vi) T3 

. . ^<sR TnfefRT ?R 337 STf^OpHd 3^ 3fl ^fTtriit cr37— 

(i) 3n^^^TTTf?337T^^M^^‘333I^3^ 3fR%3 3^ 3TO, M^-R' 3TRm (3TRm 
371 pcj^P^d aff^ chilxjiO 371 to afk ^ to-RTft3 ^ tor Tsm^ir i 

. ; , .p .-,( ii) i^ffel'd.^';:33Tfn3n( 3Tto) 3R,7J33 ^ 3^3 "to 37t 3733-371 (^PoM^idd d733T3 3^‘ 373 

tor "^^ncn ■§■: ■ • . 


333 ^ "^5TT^ 373 ^ 37t 33T3?33)rn 3^ 3f3,— ' ■ 

(i-) 373r3R ^ t to'^^TTf^ 3t i\ ^ t cH 337 37T 3Tm3 |7ZTIT 3T3 3T 3^?^ 37T ^ 

33f^<)pMd 3733 371 3^ t'; 

“' ,7 Xii) '^37 ^ 37to^ 35 ^ 37TTn 331311 TJ331 Tinft 33 t 1to3 3^ 373T3T3 3TR 331 ^ 33 3J331 ^ i, 
-:,. ,7.'' -■*-■ •■f33133 .3^-'^.3731313 ^ %13 313t'?3 31^31; 3113- 

■'' (iii) ” 3)4^13) 3''^dldd 333^ 33131) ’^331 ^ 31R3 31313 3 333 ^ 33 33^ "3 331333 373 fH3T 3 I 

40. Ufto 33 3TflT(373R.—^31^ 3ITr3333l 1131 ftow 39 37) 313^33’ 33 3ltoR3 tol 31 3tol, 

(37) Tif^ 3F 383 pTito 33313 33 3lf33713) 31 3.'43K1 33 Tllfel 3lf33lf33 37) 313) i, ^l3Md 31 331 ^=^Pm^ 
'^ '* ' ■ ' "R 33tfRil‘373 Prdl 331 31 ' 

(■©) 3^ 3 ^ 3333 ) ^ 371 ) 313 ) 37 ) 31133ir337 311313 3T13R 33 f3175^ '3F3131 331 ; 

' ’ '.(3)- ^q4lFl)'''^V4^ 373R.'?) 3311; 31 

(3) to 333 3333 ^ 3lf?1333) 31 3743131 33 fto 3T3J331 ^ 3133^3 11 331 K; 3 -- 

,(1^)' ‘to ■ 3 ) 33 ^ 33 f3f333 39 3lto toto Utol 33-3331 3^31 W3 tot: 

335 ftoT33 39 3^ 313^311 33 33 337 31)33333 3l) f3731 TjH 3Tton 3R 337 ^1 ^733 331311 33 fto33 

, 3. totofto 333 3 )^ .'^ ,313^ 3333 to' 373 ^) 3 ^ to t, I 

i. , '‘.'"i /■»' ■* ' /*** ‘ . ‘ **’ 't 

41.4)'Jl'l;--r-:31^.toto); Pto^ci-^ ■t'^31im3^ 31' ftoR to?l-3T31'fHHPdPlsld 33 
RcRltoH 373 Tl^TRl- . ■■ ■ - .'‘V’' ;'*, ’ - ''-‘ T- 



3Tffef3713) 33 37Tl:‘R';.;33f tol.^^^ftoTRtr 3n.;a3T-3lf337r3l. '4'3^5gd3^3rFTRH ‘R |l, f7513T37- Pd^iS "R 37133lf?3T 31RR 
,>37);totif;i.-ip- '■ - • y-^- ' , vp:. ^::f. ' - ' '. <■:- 


(ii) 373313 ) 37 ) 3?3 3, ;to33‘^39 ^-313)3 to-3733 ^ fto; 371|' to333) ': 



;3lf33713) ato rclto)3333'^ to't’ ;3iIdld'fto) to' tol37m 33 31R ftoto 373 31^?.^^)^ 

,tof3'3 to37R);to fto)'^-31381131) l4 yPdfd^Pdd '33 tot ,‘ 31 33t "to ^37 totot 3l‘toto 
^ ^^333 4ddHH 4 t* ttos 33tofto 3333 37) 3^ t, 3) t I' ‘ ‘ ' '' •*' 
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THE GAZETTE OF INDIA : EXTRAOK[BINARY _ |Pari !II- -Si r.-I| 

.46. ^ ^ ^ BTR fR#T^ ^fl ^ 

5 ? ^ BTarf^ :^’- ■' ' ‘ ' - ■ 

(1) 1^ 3Tf«T^ ^ ^.#■::_• ''■ :■ ^ 

; i -'■■^*' ‘ " ' ■ ■ ■• ■" " 

■ '■ (i) ■ • fT?R3f^'-‘^'’RT 1^ 1^ ^ ^ f^ "sn 

•BTfq^, ^ ^ ^'?ri^ ^-BTrm 

(ii) 3Rf^T^%^,— 

('^) '^3T?T ^KT ^ RT ^ F '^FI BTf^RiTTI ^ ^ V 2 ^7Fl ifl 

BTftRnTt cF^ cTT^cTRT^ ^ 

('^) ^TFT 37f^«f>'<wi ^ F '^'B?R6 FH.'RTR ^ 1^^RH ^ 

■ -VicA ^ m 3Rf«4 T7 WhT ^ ( 1 / 2 ); ' ■ 

(3TT) 

^ BRftT ^ ■Zff^ ^ ^ fesfm, ^ BTR 3T^ 'iRI ^ TTn^ 

• ^RF (i).BTR (ii) R-Rsrr-i^f^^fe^raRfTlTTO^ BR’^R, 

^cfRH F^’ RT -RT ^ •cRft 3RTf ^ ^FR RT ^ ^mnrtl 

( 2 ) : 

( 37 ) 

(i) RF^ cftR Rm ^ ITfriR RR ^ ^ Fn TTF fFFTf ^ ^ 

-: FRW tR^ RTTO.-^ ^ Rft rTRRS fRH-TFT «7T; 

; ‘ (ii)' RTRrifRd^-BffRf^R^I^ ; 

(FT) RIFT RlfR % FRT fkW^, •^RTR^RR^FFFTR^^^RTT 37TRT (’A) Rfl ^ 

fRRRR Rft RR^ Rft cTRha RR H TFT RT; 

(•^) RTRT(t'^ 'to;''RfF iRRRftR RTR R fRcTR TTrTrr RP^RT^ RT ^T?F Rf^R 

(R^rf^RRf) ^ ^TTR-R^' F^ t; 

■■ . ' -(R) 'RTFT Rim'f^Tft RTF^ STfRTRRR -gRT R^ RTcft F BTR ^ BtTrrtTR RRTRRt RH BTfRRifsm R^’ 

fR^ Xf7 tj^FFT^ crt -RR 37fRRR^ RTl Rlf^ Rf^ RRHsI ^ ^ 

f%TRR ^ RR> R^ R?RT!I^ FRR’ 'R RT ^ R^xJic^dT FT, 3TR RR R IRcTR RRTRTTi RT RTT4^ 

-R^rf^R (RfirPrM) rtttr r^' fh Rfi fw r, ^ tt^ firti 
(^) — •= • 

'IrHRR Rft BTRfR ^ 1 r^ R^ ^ fRRTR, RfF R^ RF^ RW #T BRR RRT Rft RTTTT f^f^R 

46-SR-fRfRRR (2)(R^) RF (i) ^TR (ii) ^ %Wr RRT-M¥^ R^TT^RRTORT 

RcRtTR F^ RT RT ■^^^RTf^'^ TTRTR RR^ RTT cTTR FR RT RR RTRift : 

“• RT^Rrtf BTfRRn^ RI RP^Rlft cTRRRT RtRRfT^^j7T?TRRTRTRTTRR7TFRTFTTRfn'FTRTRR?rRTRF 
-FR-RTR R)t RtRRT Rl^-RTTcTT 'f RF-tRTTTt BRR fRRTRR, RRTRTT,-'^i% RT ^RRRTR R R^ TTRT F: 

RT5 RF'Bik % fR^ Rft BTRTR ^ ^TH RfF R^ BtTR^ RT RT^RTR, 3TR^ ^RRf% RTT BTT^ RTRT RTTR 
^ RRRH '^RrfRfrl F^ RnFT t Ft T^RlfR^ Rft 'FTftra R RR R^ RltRR IrRTF ^ RFR R^’ 
RTTR^TT I 

47. ■sftgR fR^ -^ ^ BTfRRRTt RT RT^RT^ Rit TT^ RtTRR RF R R^ BTfRRM RTZTW BTR 

^ FTR ^ RR 31Rf^ RTR-BTtr RfRFTRt, Rfg R5t| R^ RRt fRT^cTf Rrt RTT ^FTtRTt.;| 

48. fRcfSR 37RfR RF"^ f^RRf RJT fRTSRU].—( [) R^ RTfRRR^, TTTfRT 3TfR#TcT RTTR RRR, RF F 
R^%^ STfiTRnrt'RT RT^ '- R ' l f) Rtt^^lRRiF R^B^?RR fid f ^ '^,RfT.RF^l R ' c fR R ^%FRT^ BTRfR^i^fRRR 
RF fRcRWRIRtR RT,.^,^^- 3TRT RFR,f^,RnTJ;nT-3ftT RfF RW FTfRRRd FRR BRR^,fRf¥^,RRFl.F FT-'^.RTTf BR^ RTftcT 
R^'1^ RTTRn‘^451 VrTR BTfRRRft Rff RRfRTTt RTt RftRR 1RR^ RR.RR rIfFTR RR^ ^ RT^R RR I- « ;■./ ,'., 






[W] III—4] 


w . . . , _ 15 

(2) "3^ 3T^f^ ‘^<11 3Tr*^«t)Kl PlClT^Cl <6ni "t", 6<iIMI 't^l T'+i'm 'A\<[\ 

^ M 3T^«n vm intent ift f^ te ^ - ‘ ■■ '-■-’ 

49. 3TtftH ^ 3?tenT.—( 1) 3rfq^ ^T ^ fMtet ^ 3T#T nif^ tet'3te ^ tes: ^ 3te 

HiPyt ^ alO'o 45 ^ nt^ fqPiMH 50 dfWir< 2 )fl ^ h 1 erf -inf*H^i<1 -^,3iHl<ri I 

(2) 3Ttft^inters 3TteFi?T: arte^'inf^^ cTTTt^"!^ ^ 4^n-3ite ^ r=irH!^T:i^ sfk 

3{%T -qrfnT I ■ , , . - 

50. 3ite uif^cbiO.—^ 3Tte terf^rtenft wnit— ..,. .;,^. 

(i) ■3fff.37«2I^n7^ intent t; y.-.i '<': , • ?;. 

(ii) 37szT^, n^rf an^ 3Tter^ infq^ -v> ••.•,-• ' . 

51. alter ^ 31^^—ute arter ■^' tetete ar^watf ^ nnnT fte ten, arsifc^^ :— 

(i) nF ct’teisi^ ^ iT*n tte afk 'nwte nM ^ ^ aHTtecr teem afir artenr 

?TS^T^rc^ ^ teft; 

(ii) te '^TRt ^tenr«R ^ amte #Tt ften .amn^.lte t altr nf arm itf t|;pf 

(iii) tetefecT ar^te'ftete ter ten; ' ■ : v - •; . 

(iv) nF Pi'A^i'h ^ oqPwMM "4^ I 


3?B!ini-5 

im ate 


52. iJt^ii^iT ate “wter ^.— TT tetet* ^ tent ^ arte te ate tent atetet nr tetet 

ten ^ Hite 1^ ite^ ^ ^ uter nnr ^ arfter +i4r<crn ^ nnr ^ %h ^ .ter ^ simF ter ^ ten i 

53. “qw teR ate 14% tent artetenrtete^teTnnmTte'^te ate 

nMim te 'shu.mi : 

•qng te te artetet ^ tetet, tetet ten % ^'ten ^smn i nt atetet •nr tete % te ate tef. 

M<^'o^fci opt tetef % nnmT Ft nnte ' 

■qng "^f ate te te te atetet ■nr tetet ^ ijrg ter % Ft tet t.fit-te ate-te -^ wrejte tete n 

Ft ^srnjTT ten^n Ftert f i 

54. tent temmr %'teH^, tr 4chhm ^ liter iram m te^r nft uter tetter ate fh m 

te!? tet, te teft ate fsirfr ^ nr nn^ i\: 

te artete ni tetet nra ^ ii«mte, tete nF armi t, tete’jn ^ teha nrt rarmte tte, nn ter^ 


tet i 


aiuiiAi-6 


n' 3te triifr ^ mm 

55. ^ WT.—FH tetetet'te te^t'te armte, ^ aitemt nr ntemt ftetefte n^ ^ tJjte ^ 


te^ nm Fte, ar^te^:— 

(^) aimrfte^ 

(^) fntetemi^ 

(n) tent^^^ 

(n) an7Ti?tnn ' i 

('^) tete aitetemr ate tete 

(^) mjpT ^ 

(^) l^te atcjcpivr’ • 



56 , %n% ^ tetr R V i «w i y I <*j id.—-n^ urtete nr ter tten Tte- ^ terfer tef tetet 

tenn 55 % Wtete tete ir^ nft ^^te'tejdtente r 
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[PartIII—S i:c.4| 

57. _ ??F»rr ^’?TT ^ ^ —(i) ^ 

^ ^ -^f %2TT -m t, ^ ^ ^ i\ rft TT^'.-arOiT^ "q ?:m 

WT ^ ^ ?I y%TfFT I . , ,v..- .■ ?. :. .: 

(2) .:^ jT^it ^^inf^pnft "^n,^ 

chcitsq "^iT^ ^<id) ^ ^~; ., . ,. . , . . , ^.,s.. .V, - , 

^ ’^] ^ WT t eft sik ^ ^ w4i ^ %tT 

^ p^rkf ^^f^TTT^#TTl . ,.. .. ., .., >' . 

,, - 58.V '^um 3?T%:'qT frkk? ,^pr% ^ T«nR.-^^ arfsi^.-qT-^k^d: ^ m t-, ^ ^ ^ 

3Rrm^,3T^ 5 ^ w.fl, :3# W 8 tt i 

59. f^ciai'Htn’i STf^ToRlft "^IT «h4t^i^ ^ fc^ 4^7.:—IV>41 3Tfk^^ '^.^fT^Nkt ^ «t>'!S f5dd! 

^ ^ t I 

60. an ' Oifw ' ^ ^^♦—(1) ^ ^ ^ ?4 4' ^ qfr^f^^kf -ar 12 4;i4r<4^ ^ arrgFkJTy 

"^TT^ 0,4^ 4* ^R 14*1 4 3Tfk^-^4 3n°Ft4T^ 'T^ ^ ■<:('+>efi ^ ; n*- 

■^TF 3fR a^cf^fTRT ^ f^’ sfR TfdcjRT ^ 44t 4kT 4 ■^’ 4 tft ^3iTQ7n ^ 4 

W 4 344^ Ft ^ I 

(2) %4t 3?teRt 'm ■5R'4wd ^ 4^ ^ ti«w ^^tfr^ ^3ir4^ -dr ^5 ^ mft.^ fknr ^ 

FT 4 ^^Hr';iMirdcfi 3n^4R ^ 3^^ Fklt l:V'| ' , 

('3')' X^) 14)4] 3Tfy4>i<1 .4«i^ 4* fcFrft e^c^s^. ^ 4 "fti^ ski fft 3ttf44t^ 3fth ■fr 4 4tHKi 

^ 3tt 4 FT 4t4 4tF 4 ^wfti 

(^13) r4)4t <+»4'c)l<l 4 TTF^ 4 r«t)4t «ihe^'-s< 4 d^H^i 'glTT ^4 c4 3T!ebR-H<+i ^^4 ^ ■'TFt'<T 4cR FT 

4tFT4 4t 4 f 44^ tor ‘^n TRTcn ti ff 44n4 Fff ^4pm-62 4 f4f4fe ft? Fkrm 4t 

^^4 4tFT3ft',‘4 3TfdftFd Fkfti 

, ■ ^ (4) 3TTFTt4TFT ^^,.FF-f^kTFF,(3 ) 4 T^ (FT) 4 3?^^ FFl ^SFFfFd 4 14FTF STRTfFTFT MfFF 64 
4 3T4tF tdnFF 3TTF?f4fFT fFfdFH 65 ^ 3^44 FTjjd ^^4 f4fFFF 66 ^ 3T4tF 14^ ^ 14 fTF fFRTt 3P7 FFdT 

Fft tfd4 ^ 4^ f 4 F)t ftt ttft4 ^i . 

61. f^V>mf^Fh TT ■^?^.—( I ) 344FTT4 FI Ft4fi4 FT 4ft 4 1 1 fFF 4 f^.FFT 1FF 4 IfTTTF 4 TTFfFd 
r^vNlfF^R ^dd1 FTF pi'll : 

•F^TFTt 4 fT ft FTt4fTT ;T^, .Ff4 FT 4fT 4 TFTTF ^44 ^ 44 4 '^ FTt^ fF^FTfFFnr f 4 4t FTT^t I 

' ■ • (2) 344^ FT Fr4F74 fFTT# FfrWT 3 Tf 4 ?ITI FTf^Td fF^FTfF^ 4 4 Fit Ff FF 'FFFTT 4 f FFt 
iF^FTfFFFT ^ddl FF FTF 4 fT I 

(3) f^VirfFFFT FT 'FFt 4 FT^ 3TfFFF4 FI F)4 ft 4 F)t 3IFfF 4 Fftcdf^TFI FTF FF FFTFIT 4 fT I 

(4) 31 fFTFFT, 1989 cTFT 4FfFd 180 f^T ^ STfTf 4 fFlFFTfFFFT 3ftT I FTFf 4, 1990 4 240 f^T 4 

3TFfFFT f 4 tF^FTfFFFT . 4f4F Fft-FTiTTFFft t 1 , 

■(5) tFTTTt 34FFF4 FTFF4FT4,sn4 tF4F4FFFT^^4%F3TT4^^FT4^4F:F^FTF^FTgFFFFTTTT4fF^ 
44'"^4 ,3T4r^;F-I ,i ■ - • r; .;^ T' O' x- . ' < ■— •■:■:■ . •; •• ■ . ; . .. r .. -v, - 

(6) FF 3TPFFF tFTl4 ^F-IfFM (5) Fit 3 t4^ FF FFIFR f 4 plcil F 3TT^ (=h4 FFTF FF‘FFTF IfFI FFFT fFiFI FI 
FFTFT t’: ■■■ :-. •X;'-70x ’• ■ ' ’■: . ' 1 '•‘- •’’ ' ■•■'■ • ' ‘=’'' 

FT^ F^ TT^ FTfFFF4 FF FF TTFTFTF 4 FTdl i % 44 3 t4^ 4fF ^4 4 4 FF 3Tf4IfF^T^TTIT '<S^m FF'FFT' 

TT4FI'|\ i: : ;■’ , • ■■ u;* ' v'XV ' :, - ■., , • ;, .,•• ■• 'i .,i.' !_’••*. 

■ :'62f "4 mt4 f4 ^^7 34t 3Tf4f^FF 4*04 ^41^2:4.—(1 )■ Fc4FT'3TfFFF4 FT F)4 fr 1 Fft 4 Fi 4 FT tFfFTrFT• 

34iF, 4 rFfacTT I Fs^ fFF-4^:4..tFTTdf 4* Fc4ft 44^ ^ iFTt .FFf 4: 4T' .'^dlTf 4 FFF f^T 4’ Ft 4 .^FTcft FTFTft I 

(2) (FT) F^^^Fft4FT4F4FT'^44FT?Fm,4f4F'5/2 fFFFftFT'43Fd'S^TFlF:4^FTF^TFnFTTrrn744' 
FF 3TT 44 ft f 4 fFTr4 FF fF^Fd %FI FFI t FTf 4 ft 4 FT fFfiFTFI 4 FFT I 



['im HI— 4 ] 


W TPSm \1 


3T8^tcI^ ;— 

(i) 


(ii) 

(iii) 


Civ) 


Hl^lehiUl farfwT ^ y^MH ^ f^— 

]. “ 1 r^dH<, i 987” TTSF 3TftiT^ ^ 4 TTr^ ^ ^ 20 ^ ^ ^ T^f+r-HI 

"qr^ I 180 ^jTTcft t I '■' ' ‘ ■ "'■ ■ ■ 

2. 1 1987 ^ 18 31^^, 2005 ^ 3^fTO^ ^ ^ ^ Tlr^ ^ ^ %TT 20 ^ ^ 

^ f^f^ 7 r? 7 T ^ ^ ^ ^TTI 

3. 19 3T^tJ^, 2005 ^ ^ in ^ ^ STferR ! 8 iTra ^ ^ ^ ^ 

Tjyf ^ ^ 30^ g^firi gri in f^rfen ^ %t’ qk am ^ ^ ^ ^ trh 

'540 ^ 3Tgf»q ^ ^T^Pid gft ■3n f ^ in ^TPtcT nt’nmfnfe ^ ^ rd<^=hi^4^K-3^ 

r^fcfTwi o^q^iq! ^RT 'JIkI r^Petir^l 'SFTFT-'q^ y^d fdoU, ^TT^ RT yi'<l ^d^d! 1 

4. 19 3T^^j5T, 2005 3Tfqnn^ in ^Rpsnri ^ 24 ^ f’, ^rf^^num 90 ^ 

3?«?VTn TBB ^ 3Ir^ ipf grf ^ 30 ^mm ^ ^ I 

63. 3TBnwqT —(1) ^rfR^rrCt in if 4^ ^ ^Rn’qrm ^nrtRft'^-^sTrin'nm ^ tn'RfRn • ■ 

W n ^ sfR.fTR ^ ^ ^ ^ 3 TR ■^' IIT :g8jq IIKT ^'.RHT ^TM B1 

(2) ^TfRqpntt in^gft ^RRTl 3RnwT^ 3T^R ^RR1^ 90 in^‘itq^ - 
360 3Tfq^iT^'#it:- - ’= ..’ it ,:■• .. : ■'■ -' . 

■qr^ anq^if^ ■qkfwfM R, areq^, ^ ^ arjqkn "R i^Rff arfwft in nfntgRi ^ ^ 720 ^ ar^R 

aRnWRn-..'^^ R^-^ TT^Rfl''^•:" ■ " ••.-■■ 1':'1 ,’.■; f*! ■••. ■'’■■ '-■• '\ ' ■■ dr.,- 

HB 3 ^ % arfk^ in ^ ^nnt ^tRkt ^ irm r ^ ip ar^kkq i^ a^» 5 q^ ^ 720 R arf^^ip -• ■ 
aRnwT ipq- t a^ ai^nl^n ^ k^^^•it^■fskh:^^nRn arfMrdfed ^Rm 1 

' (3) 3nfR^, br l^flwTf•^' ^ 3q^4n B fRcnn;■ arM^^-in ipiikii} Rn' f^ apq ‘'‘ 

q=PR ^ Rn*? in ank aroiRiRn R'^< ^R tididi B■!'. ^ - 


(■0) 4)hi 0 ^<i<i} in rqfd)rHi arftI4>l^ in di4-qiC] ^dlfd«|d ^ "t in R ?nFT-'R? ^ RMT 

t', foiq, ^i^diPi'^Ri alk rntn-'T? ^ BRtt§ y'r^ch ipi Hi^ Ip f^y, 5/2' 1^ '^.•.^ "R 'dHi di<d 

^ ai^^n 'Jiiq.'FI i ' ■ ' , 

(IT) fd>w1 3Tfi|=hi<l in «64'dKl 4dl edi^l in t^Rn in ^dldifcl B1 ^BIBT B cR RR 
HM Pji^A <i4 4^1 6didt in qa^T^ci f%in Mdi b in diidH ^ nl f", if bb^ did dids< rtr 
^ anr BBT tjt^ ■»jnf rtr 4* 5/2 % Bfi b^ ^ BknR in Mbtcrt ^ ww b^ ^ 

ar^^TB fBRn.BTT^nrr . 

(■R) ^BBT arfRBiT^ in BT^BT^ Bit arjqfwfB in fBBTBB aTBpR BH BT “ tiz fBBR" 

4i RPTT Bin ^/^"'am^ Bkn^ PdTBir^i ^'^'Bn*RjnB Bf^ ■a^BB 

• ' BtRRt inTBfBrRI Bit arfqBT^ 10 ^ ariUBtB'^ “’t^ IBBR " aTBpR ^ 343TTBB' RTB 

^ Bar ■'iOM.qi : • '" ' '■ '■ ^'-'y '■ ■" •- '■ ^ '.i ’ • “ ^ - • -Rr- 

Bkrkt BT fBfBRRT rdHPdRsId ?T^ ^ aren^tn RRBt RRRT RBT ^ BRH Ttf^ BTl ^ RTBKTt B. 


arpBBB^ BT BrPbT^, BtBTTt BT MBoHI B^t 3TBfB ^ ^RH TT^ Bft Bft^-TBI ^ anBT 
qRdP®^dMi yiki BRB BB BTB BTBT : 

Bn^ BfB arfBBTTd BT B)‘4 bk 1 4?Bt BT^ BT^ nt tBT^ Bft BN^ Bft ^ fBRt Bt BPT B ^ 

qPwP^qBT BTBT BR4 Bft ar^irtn BR BT ^ RBkTT B ^RBft BtBTd BT pBpBirBI ^ BR WSR ^ 
fdy. Odd R R ^'Jdl aTBpR Bft ^P^ddi BZI Bt RTTRlt I 

4dl ^ BBR b 4 pl<[d dlHlCl Bft BT PdPhrHI Bft WHI^Hlfddi anBR BT R^ ^"^^TPRlt 

Itbt Bft W]B.|4 RlRTdiyikl PBpeprRI oi|dyi41 BRT PBpBioH) BRTR-BB B^^cT'BR ip ^ BtRTR Bft BT 

PBpBirtn Bft ^ inr RBrnt ti "•■ ■ ’ • ^ •- *■' 

BtRTft BT MbRRT Bft RRTfBT BT tBR R RC aBB ,^ ^™R RT BRpBTR R BBT ^R ^TTRB 

BTT RTHTBTBTRT fBf^FrRT ^TBRTBt BTT BRTB-BB y^d BTt 4 BT? RBTdT % aiB B? dl'd ? I 


4811 GI/10—3 
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(4) ^ ^ ^ t’sfk f^T ^ 3Er?Tt^ ^ ^ ttuht 

■SfFI 'Snf^^Trd TRmH ■^TTcTl t" 'fe' STOT^K'JI 3T^ <=hK'J| 

^ ^ ^ ^ 4i4^r(t ^ ^T?T 8ft, ^ Pi'^?! ff^TcTT "fe 3mmR^ ^<idl ^ 3T^«T TPHI 

64. 3<jchfw«t> 8^**) 3fTrt<^i<i hP^ciK P'l^ft'iH, ^rN 

■ft ■f^rftt ■??! c^4-cik 1 m^ici Pti^l 3 t^ yfti^ftl ^ "ftn '^-sOm fR4iR Rpf^vf^ 

P^ASIdT ^ 3T5HR ftt^ ^ fftrqi 3TT^W^ cT8^T ^ -ft^ ftt '^n ft I 

65. y^jfrt ^CjPI.—( 1) ft' ft" t5? hi^ 'ff^ 3T^^ ft'^'i. ^ "fRicft ^ 

3{d'id !4^fd ^ ^ 3T^fft tfl 'nft^fT^ 3T8?^ ‘nftHlrl ^ Wicil ftt i'ilpHel ft TT^TTftj, 'ftftt v|<^dl nlftcll 3Tfft<+iI<) 'm '+i4^l0 

argfq^^UH 12 "Rraft ^^^'^ftl 

(2) TTEjfft ^ iftrftt 3T^ ^ ^ Tn8^ ftter ^ ft fftjg ^ ■^8? OTftfftrT fftrftt 3T^ 

^ "^ftt 31^M 'Jliy.^ri 'Jl'sfPF ftft 31^4^ ^ '?TT8^ ^ql<^il4 P^PchrHI ^TTHpft 'gRT 'Jifft 'SRM-■'^ ft 

fttfti I 

(3) y^Pi ^tii), Iftiftt Hf6<r(i ^rfftcfTfft TfT '=h4^i<t ^ ■'^ 4=11 sttTr •4<i'i ftt ft^ fftrm ^ ■r^kIT ft, 

ftiRT^ ^ ^ ft ^ ft ^ ^ TTF^n ^f^aTT^ftl^ft^ftRTlRft cT^OTJ ^ 

PHHr^r^sId ftk ?Tcft ^ 3T^3?ftftT ft TTRT ^ 3ftft^RRT 3Tftft ft 3?K27ftTT : 

('^) cbcitrl ft <^11^ ft ft^ ftt 'Jlli'ft; 

(33) srf^'tifft RF =ti4'c<i4 SKI d^HM 9'^d "fftfR ■ftt '3T*3T^ yfft^-ii ft ft •yid'+j 371 grT^j y6''i fftRT '^114,01 stiT 
ftftt ft ar^ft^ ft fftxT fqH33 ^ftnri 

66. fft^ 3Tg^gjm.~( I ) ftsmft RTR ft adiftft ft 3R1 ft, 'fft^ ^ ft fft^ ^33ftt Rrft fti 

^RjprftftftpT 15 tftrftt arftftft ^ 333Rn ft, sT^ftcj^^iH^rft^ftt cTRftsift 15 ?p^ 

"31 "3T^ ftt dl4<SI ^ ^6 Hi^ d4>; 

(2) 15 fftl ftftt ft ■ftrn tftftt 3Tf«T^ ■31 37ft3Tft ftl ^eft R3 ^ ft fttsF ^ ft ft ft?R ft RTFR 
ft ftcPT ^ 'NtRT 'J1H.''II; 

( 3 ) p3^ 3T^TO] ftt fftftt ar^ y^TC ftt ft RT83 TrWftd fftR] ^ ^Jlft^dT': 

(4) aTR3^ ft! ^ arf^T^ TTT ^Tftanft ft aRT ft 33 m ft'tftrfftd fftRF 

(5) ftft aMPldd fftftrfe arftft ft ftftR’ Pr^ ar^^^ tr wrgr ^' ^mrn ft ft ftftt ^ rhi 

aniTTni 

67. ■^JT o^M^iri ftt’H,—arfft^Tft '31 «ti4^l4 ftt "33 31 T333i 4ft ftt ft31 ft 3 3?>d '33 dMft'l 3lft ^^fdi3l 
^333cT ft ^imfttt : 

■ 33 ^ 3fg aTf^3333t ■31 4i4313l ftt ft '^313 fft ^ ft ft 33?ft fftftlTT 33 ftftt 31^331 ft3 ftft ft 

■qift 333 arpR^ftt 31 +ft3l0 ftt 33tftt ft 3333 fftftw 3il ft 33-f3fd3H ( 4 ) ft aR?3^ft3 3tfftcl PdVINIpTtTR ftft ftt 

fWh ft' ft3 ftft : 

33^ 3? 333 tft ftt^ 3ft3lf3fg "Ift ftt ft31 ft fftfd ftdl ft ft 3ft 3ft 33lft gRl 3tf33 (dVlNlPlTlR,!^ ft a33f3 
ft fftr fftwt 61 ft 33-t3t333 (4) ft a3»33t3 ftftfftft ft 33133 ft 3lftl ft ftlftt : 

33^ 3? ft 1ft ftft fftftt, ft 3333 ft" ^ fft 3^ ft 33T33RT T3ft ft^ir?; 333131 “^T ft ft ^'. ft 3r33ft 3313 ft 

IftftftTR ft aiftt ft fft -ftR aft ft 3ft ftft I 

68. ■ft Wftt ft 33crf^ ft ft3T3 3fTT ftl.- fft 331^33331 31 RTftftt ft aift ftft ft T-i'3H 33 Tftt 31 
ft3 333 ft ft f ft? ft 3333 333 ft ft 3JjTTl ftll fft 33 33 TfRTP33 R 313R 3 ft ft ft3H TTO 3T3ft f3?31 ^ 

33 ft 1 

69.. "^ftt w yiT^ aft TmtRT ft^r.—c 1 ) aif^iftt 31 ftftt Pro fft ai33i-3ft'i7K 33331 TRrft ft? 3r3Ri 
ft ypd 3>T3fft33 ■R a3ift 3)3 M6dl fft PlMl I 





III—4] 


^ : 3TH»-TrFn 


1 ^ 

(2) 3Tf«T^ ■4T f^ % m 3TW ^ ^TT^, ^ ■^l4R'=l^ 3^3^ ^ 'iff^ 

5 ) Ml I 

70. TT(?ll§U7 37gflT _(1) 37fq^ tTT 4)4-4k 1 ^ M<iJ^ui 3T^^:? ^ ^ ^ ^ ^ : 

(^) ^ ^ ^ ^7’ ^ ^ fm% ^ ^RH 3m ^ r i3tt s;ti 

-R WR7 3MR ■=TT7 ^ ^ R ^ 

(2) H^'Ugui im ^ 3Tsrf?qf ^ : 

('^) arf^Rild ^ R "RT^ ^ ■fRsRT ^ «IS'+)<, RTIrf 1%R1 R SRtT^T^ ^ 3fRN, 3fR 

('^) ^ W4 R mr ^ ^ ^ W^, W. f^’ "R 3r#-7^ Rfi 3?^^4 I 

(3 ) TRR m 3T^»7 ^ ^RH STfelR '^l ^ RT ^ RT ?RTrIT ^ 3 T 5 RR RT ^fl RTR IR, 

RftcT^RTT RTF RTR I 

(4) 37f^RRft RT Rr4^ 373 ^ R^rr^ aTRfR Rf! WTT RRR RF fsRTRTI R? 37R^ ^3TT SR TJTX f^ 

RTHRIT : ; 

RT^ 37Rgf^ ^ ^ ^ ^Rl^RfRR? 3TR3p7?n RR RRRT RRR^ "RRR R Rf^Rf^ R^‘ RR RKRn I 

(5) ^ 1^ 37fRRTrd R] Rt 4^ RTF RWtri STRfq 375 ^ R^'mr, Rf^,— 

(i) RRHfrRUI T^ fMm RRh! R ^RTRt SRT^f^ R^' tl 

( ii) cRTRt 3RRFTt R^ RR t TR R«R R7 WR 1% RRRR RRTcR TTRT RRR R fm TRRRT1^, Rf^ 

WIR! R dMin tRRft RT R7 dilcll ^1 

(iii) fRTRWT RRR ^ 3r^R RT tl 

(iv) WHTRRR^ R^RTRR RT RRRRI^ RT RiJ^ RF RRTRTf^ RT TTTR R] RtrC R i( 

37tRTR 7 

R^hrf 

71 , Rfg^R fRflj fTOT —( 1 ) Rj^ stfRRTTd RT RT^RlO f^iTRR RTRRTR Rf^ f^R STR RRfm ^JRRR 3Tf»7fRRR, 

1952 ( 1952 RR 19) R RRlfRfM^ ^RTIRR^'^ RR # ?,RR^ Rf^ f^4 RR R^ 3TR BtTrRRR R1 RTRRTO 

37^7 ^R> gKI Rtqw4 f^rfR R fRiRT "RPT RTHT 3TR^R ^RR srfRfRRR ^ ‘RRRRT ^ 3rjRR 5 V 1 1 i 

(2) (%) RR^RRT Rf^ 1 ¥r 3fR RRtW ■JRRR STTrIwT, 1952 (1952 RR 19) ^ TRR’RF' ^ 3fm 3RR RRR 

3#^^ RT d>4RKl, ^ 3TfRfRRR Rft RTR “6RT" ^ RRR RTf^RRI RR Rm RRR fR RRRTR ^ 

hjR RR Tji RFRRT^ %R ^?RRR, i 995 ^ ZRR’RT’ RTlIm m I 
C®) IR RRR7 ^RR Rft Rf %R RpjRT 16 WR7, 1995 "R RRPR ^ I 
. 72. 3TTiOH—( I) ^«7RR^RTRRTRT^:3RRHR^ 3TfRfRRR, 1972 (1972 ^ 39) ^R1 ^ FRHRR (2 ) ‘R 
3T3RR, RFT Rt STTRRT R^ RR RTR #n I 

(2) STfRRRTt R1 RR^RTTt R ^RRTR ^ feR, RTR ^ : 

(RT) ^dlPH'^rd m, 

(^) 

(R) fR:VI«k1di R^ fRR^ RRRR R^ ?TR 3F^4ir<d f^pFrRI 3TfRRTTR ^ RRimR ^ 3r|RR RjT iTlR W. 
STR^R? t, RI ; 

(R) 10 R4 Rft IrF^ ^ RRRRYRTR; rRFT-RR ^ RT, RT , ■■ 

(^) RR r 4 RftFtR ^ R^RT^RRSTFcFT^ RRT RRrf^ RR T?rSRiT, 3RR IrTRT RRRH R RRT RRlfR? RT : 

RRg RT^TRTT ^ RRRR RR^ Rt4rT^ ^ RRR R ^RRR RR TTfe RR RRR?TR R^’ ^mTRT tRRTR RR RTR^' R RRT^ 
■ 3 R TltRT RRT RIFT RTRTRTT ^ RRTR A'ri Rt) fRrltR FlfR FT I x . 

(3) 37fRRRd RT RR R^'SRRH RT) TTf^ RT^ ^ r 4 Rft ^ 3TRRT T5F Rm R 37f^TRT ^ m ^ RRT 

RFt4 RR 4dR TT^ Fl'fl, Rfl StTrRkTR 15 Held ^ ^d-l ^ 3TKRRH FT'l) : 
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! ^ '■ ’-[pAurIlk ■S 1 V..II 


^ ch^T^Kl 30 ^ ^ TJ^ t TTt;-^ T^’30 7 ^ rq ^ 

yr^=h ■'jyf ^ feX 33T^ "RTO ^ ^ ■^■3{ldf<eK1’TTf^ ^ "'TT^ ‘gTHl : ■r-'’- -r^- 

3Tk 1^ tW>fi1 33f^«t>Kl d^=b TQ; 3Tf^ tTT 3n'^7Tfcl : 

■' > ^'1%' f^^1'-«h4'^l<l %R TPTP^RI ^ Rir 3lJ^I=K1r!l. 

■^c|irH<jrTi;-TtiHi4^ ■m ■^•■^ ^HiPki '^'\2 irra T^’I()OTrf^Td■i1^*'ci«n m 

TSTHFFT ^ sfhRcT #n I -.-••.>■■ 


■■'' • '73.'' arftram.—(' 1 )AR^'srf^md ^ Th^Pri' ^ 'tfr' 335^-313 jsi %feci ^ i\ 

33^ 33f^qra '^ =b^OI 3lk <3fH ^^1 37f^c<IW T*TR "^3^ "f "cfl "3^ ^ Pl^pKI TITp-'I'hKl ^ TRl'^TH 33^ '+><'11 

■^ifeR I ■' '•' '■■■ ■" '■ ■■■'■'■'’'■•'' -E ■"•^'’ ' • ■ • ' • ' ■ ’ • ' -;• < -'. .. ,. : .-*■ * ■.' ...-• Nr -NT .- 

' ' ' ‘ ■ (2) 3Tf™^ ^ TT^ ^ 3TW 'WH 3^ld Wt %Tt’ ^ rf^ 

3TpTcT tal ^ cT^ f^ ^ ^ ^ TRT«3H '^T^' ^ ■q’ f I ‘ 


( 3 ) r'=h<Pl ’it HlHct ■^* 3TftietiKl ■?TT «t)4^l0 3 Tt 4 fr^RT "WR R ’Q^ft ^ hR'+4h '^tH ^ RT?, cR rfop 3T3^ 
toi ^ TT^ t^RT^ % 1^ R^md ^ cpt 4’ ^ i\ I 

74. TSTRfcTTOfRjrTT.—( j ) ^5R^°F ^tR+chkI "^Tf ^ RpRTt ’ft ^ll<sil R ^^IRtfPRI 


(2) fT RiPimhI' R 3idf5'<i Rti41 ’ft <4)ci-iv 334 Rt Pi^'ki ’ft siRR^rffTR] 

Mi^ir^n n+>fi1 irnfRn R' i^MiaRci f^ri^ 'jiiH ^ Rir "^Fft '^Fn i 

75 . 3TftraJT7t ^ ch^-cj i R ■gft ■^^raff ^ ar^ ^.—arfroft ft FF^rrct Fft ffi ^ Rr’ftt m 

^iciT ^ ar^tF alR arFfR Rir sef TFiaF fh Ft ^ tt^^ Ri<t ftf ai^Htt^d fr fiF> : 

FT^ fFRft aiRlFFCt FT FRfFTft Fit '^^551 ^ fF?^ TFFft 4=11 fFlft 3RF FH F^ FT FT <3^1 : 

^ t% FTFtFF) 'IfFT 'gRI illFtf^ ?^FtF FTRWt Fit iFRft aTTFFTTft FT FRfFTlt FH FFT ^ ^ HIHd R H6C1I 
cTPI^F^’ ^ 1 

76. RjfHFMt* FF FITFRfFF.—3T«7^ TTRF-RRF FT FT Rt^ Fnft FR TTOT ^ ^ fFfTFRT ^ aFFFT FF 

^Fr4 ft fFRTTRFF Fr4 ^ Rft aTTFTFFT RR^ I 

• ■ 77. fni^H aftt ogr^f^.:ii'( 1 ) F^' afdf^ f¥FFRt ^ FRFrft R?^ RtFR. f¥w. aR-fRFR FT FRR 

3TFFT RFTFF FF FJt^ aRFF FTt ^ f^RFRT ^ aTRR ^ ^ ^ afR aR aifFFFfM aiR FTRFifrFl’ FT HT^?T, RRfRd 

r> * A - . - 

tftft RfTcn e i 

( 2 ) ^ RTTRR ^ ’ft fR 3IFTR fR<RHfl aRFFT aiRtR f%F, RR, 3TTF7TI FT Fft R| FFTFTf f^RFRI ^ aRFFI 

0^ aCd^fd fFTR FR FT Fft F^ RRt RTTRFt I 

•■" 1 ' ', ■'■'■ ' • 

' ' [pFfdFR 5(4) (ii) ^'] 

yrfwfF F)t FtFRTT 

■ 4 , ?ft/?{tRFt/^RTft.■JF/RHt/^.fFRT^RR FTRFT FRdT/FRcft ^ : 

(i) fFFT%F/fF^l4FF^ \ I 

(ii) .•^‘. P^F l fed •CA,^.RTF ^FH RF? Rftf^ Rfd FT Rrtt'f'r 

(iii) ©"hH+cI hRi-jFT Rrd\^^ 'jflf^cl <6ct fFFT? 1 fTFT ^ I RtF fFR RR aRRR RT R^ FR FTR I 

R^ 1ftr ^ Irtr arr^RR TTFRT I ' ' 

arrmt *' - - .. , :.,. ; • 

,, , 2 ., .^TcFrHt^j l R R%?H FRRT ^ aM^dd FtRRT R^ t aiR R RRRRT''^ RR fR^f^ ^ RRFTR RTRRT ^ RFcT 
R^ Rn4 .T^.'^RF'o^d ^ feR FTFt I 

RTftTF : 


RTRTi^R 









[ 4] 




- ■ - [f¥^ 18^] ‘ • ■ ■ ■'• .'^ ■ - ''^ '"’■ ■' 

• f^W 3j\T cK^ lf>4U Tt n •:. ri :V .- . 

■^••■"••••*.•;••—•••...;."Eltw ■^;Rn/^Tc!t ....•'•'V"f"”*V^ ^ 3Tr»^^7ft ^ cfi'^'cira ^ R 

3^ ?RT Vrftcl "^iRffcni ^ ^ f^fd.'^ fr«r«S "^ir^ WrfTOT ?r*IT ^FrafrTR "^^TcTcn ^ 

fHW(lf<d 3ftT ^ I .’■••-■ 

STI^ ■^•'3^ cFFff ,'^TcT f^RTT 

^ ^fVcT ^FPJ 0^ ^ 3Frra o4f^ ^ 3:^ 17^ 3TR-3 ^TR 

^ ^ ■sqf^ ^ Mot ^ M 3T55TO'M^'/^T^''3m 3 ■m ^ 37f>4^ R Mtt ^ ri 

3^ 3 3^ ^ '»>k 14K RT 3^ ^ .'?n*7 "5% ,(^^\ c»4f^ f^RTt «t)KHl(, ^ f^OT 

^ 375511 '3^ I ,'*/>•,’••. 




5R3TR 


^KI[^ ; 
■i^TI 3rH ; 
3^ :: 


3IOTEft3 
[Mm 73 t®] 
arfligm ^ tMm 


•P-TR-f :••■;■ 


37tn!R<nwt,... ^ 37[ M 3V^ 3rW.3m/3J^ -ri\ 

..••.(Mr)-^STMiR t I .. 


I. "33^ wn ^ m7 vm 11 


() 


*33j^ WT m ^«rR 3^' t M ^ -fOT 

(retell).. 

nIFhci f%31 33T ^ I 


•"(W3). 

•(^RTR) 33 fdHF.dPdd R OTH 3Tf33T3 


RT5^3 ^ M 333 5 I 


■ frfmKK 

, •'• • -n ?^; T ; 

53 3T3 : 

333T3 3m ^ IJ^Tfrr : • 
[dgf^ 3 ^ dRIteJ : 


■ ' 3 . %! -R^FTRcfl, 3T^3''3 

3-;,‘- if •' i '. .••:;■ n- n. v-’ 

I MtT 33 I i l/4/69^^IR7/1 ()/3m | 
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ALLAHAB/^ UP CRAMIN BANK 

V '.NonncATioN , ._ 

: Banda, the 14th December, 2010 

- Allahabad UPxGramin'Bank (Onicers and Employees) Service Regulations, 2010. 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application.— (I) These regulations may be called the Allahabad UP Gramin 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer, and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as ina\ be 
specifically or generally specified by the Board to ;— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or an> oilier 
organisation. 

2. Definitions. —(!) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional-Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (I) of regulation 5; 

(c) “Bank” means Allahabad UP Gramjn Bank established under sub-section (I) of Sect ion 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

.(0 “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with (he 
31 St day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee; 

Provided that if,there is no General Manager, the Chairman shall be the Competent Authoril> in respect of 
employee; . 

(h) “Duty” includes^— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent aiiihoriiy. 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (I) of 
regulation 3, and includes such.employee whose.services are.icni.to other organizations undcrrcgulaiion 7.^; 

(k) “Family” means and includes the spouse ofthe officer or employee (if the spouse is also not the officer or 
employee ofthe.Bank) and children, parents,brothers and sisters ofthe officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer’-means an officer ofthe Bank as classified under clairse (a) of.sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including .siagnaiion 
increments and any part of tHe emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

' (o)' “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means.the Allahabad.Bank. , . 

(2) Words and expressions, used herein and not defined but defined in the Act have the same tneiining as 
assigned to them in the Act. 
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CHAFER-11 

CLASSinCATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.-^ I) the officers and employees of the Bank shall be classillcd as 

follows, namely:— • •• • r 

(a) Group‘A*-Officer ^ 

Junior Management ' ^ ^‘ 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale 11 (Manager) , , ..... 

(iii) Scale 111 (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the ofllcer. as Brandi 
Manager. Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group’B*—Office Assistants (Multipurpose). 

(c) Group'C'—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all limes all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—^Notwithstanding anything to the contrary contained.in these regulations, the Chairman 
may. subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a \ ear to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman .shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect ol'employee : 

Provided that if there is no incumbent to the post of General Manager, the Chaifinan shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every' officer or employee on his first appointment in the service ofthe Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the liank.. 

(4) (i) Disqualification.— Nootllccr oremployee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who. having a spouse living, have entered into or contracted a marriage with any per son, 
shall be eligible for appointment to the said post : 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or cmploye<ron his first appointment in the service ofthe Bank.shall furnish a declaration about 
his marital .status as per Schedule-1. 

6. Scale of Pay and‘Allowances.—The scale of pay, allowances and increments of an oftjeer or employee 
appointed to a post in any ofthe (iioups referred to in reguhition 3. shall be such as may be determined by the (.'ential 
Government from time to time, under sub-scction'( I) ofScctiwv 17 ofthe Acf. ‘ 

7. Commencement of service.—Service o( a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a po.sl in accordance with the tenns and conditions ofthe oiler of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day. he shall not be entitled to draw pa\ 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ^A' post shall be on probation lor a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation fora period of one >car. which 
may be extended by the Appointing Authority for a period not exceeding si.x months. 

(3) (a) An employee directly appointed in Group‘B’ or Group 'C shall be on probation fora period of one > ear 

which may be extended by the Appointing Authority for a period not exceeding si.x months; 

(b) An employee in Group ‘C’ promoted to a post in Group iV shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactorv 
during probation. 

9. Confirmation. —(1) An officer or employee shall beconfinned in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee; as the case may be, is not fit for confirmation in the said post. 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group 'A' or from Group C' to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. —(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (I), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the^co^ntrary contained in sub-regulation (.1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such offlccf or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order arc passed by the Competent Authority. 

11. Superannuation and Retirement. —(1) An officeror employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in ca.se of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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; For the purposes of this regulation, the officer or employee,— . . . . 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous: month on 

which he completes the age of superannuation; j , ‘ .= * - 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month: :> : 
shall retire on the last day of that month.:' . ' ;: ■ ' * - - .. 

CHAPTER-lil ’ ’ 

RECORD OF SERVICE, SENIORITY, PROMIOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an officer or ciiiploycc. as the case tna\ be, 

and shall keep at such place or places and in such form and shall contain such information as.the Board may. IVom time to 
time, specify an this behalf. , . . . . f . > ' 

13. Seniority.—(1) Subject to, the provisions of sub^regujations (3), (4) and. (5) and such, instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within^a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the liank ajid 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre orscale shall be reckoned witli refeicncc to the 

, date of his appointment in the cadre or scale; , . , , 

(b) Where there are two or more promotee officers or employees of the same length ofserviccMn that cittfre 

or scale, their inter-se seniority shall be reckoned with reference to their scnioriiN' in the immediately^ 
precedirlg cadre or scale; '• • 

(c) Where there are two or more promotee officers or employees having the same Iciigih^of service in such 
preceding cadre or scale the seniority shall be determined with reference.io their sen ioi'it> in the iinmcdlate‘5-''- 
preceding cadre or scale, as the case may be, 

. r 

(4) The fyHer-^a seniority of the erstwhile Field Officers or Accountants vis-aTvis.thc Branch Managers v\’ho were 

in the service of the Bank On the date on which the revised pay scales circulated by the Ministry of Finance. Oepartment;of:T 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April. 1980 are adopted b\' ilie 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : ... ... 

Provided that the mier-se seniority of officers or employees amongstthemselyes within a cadre or scale as ex'sri^j^^ 
immediately prior to the Government letterNo. 1 i-3/90-RRB (I), dated 22nd ITmruary,' 1991'shall reinain the satne. ■ 

(5) The imer-se seniority of officers Of employees directly recruited,in a batch to an\' cadre or.scale slial! bp;., 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories aie allotted to the B;wak 
the ihter-se seniority amongst the candidates SO allotted who joined on the same date shall be,determined in.accordance . 
with the marks obtained by sUCh candidates without adding notional marks for .the reserved category, ... 

14. Promotion.— All promotions shall be made at the discretion of the Bankandno.officer oreniplq\ce shall clami 

as a matter of right to be promoted to any post or cadre : ... = , V/iV 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules I tamed b\ 
the Central Government In terms of Section 29 of the Act. 

15. Reversion.—-An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 

liable to be reverted without notice at any time where he is so officiating- . .-u l- *. : • * 

CHAPTER-IV ^ . , .. 

_ , . CONDUCT, pISqPUNE AND APPEALS “'XTX-' ■ ‘ T' ' -. " 

16. Scope of service of an pfficer.and employee.—Every,officer or employee shall be a \\ hole ti.mc officer^ 

employee and shall be atithe disposal of the Bank, and he shall serye,the Bank in its .business in such capaciu .and at such 
place as he may from tinie to time be directed by any person, or, persons uiider whose jurisdictioii. supci intcndcnce 
control he may for the time being be placed. .. , \ 

,17., Duties of an officer.—Every officer shall perform such duties and^acti.ons as may be nec^ iiyqimes ut 
need to ensure the carrying out of the normal work of the Bank every-day including securing access to tj\c qtjicc ^ ^ 

or branch, documents and equipment and receipt handling, processing, movement and dispatch ot documents and records 
and such other matters relating to the business of the Bank. . , /. . 
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18. Liability to abide by the regulations and orders. —Every officer or employee shal I conform to and abide by 

these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the lime being be 
posted. . • ' , . . 

19. Obligation to maintain secrecy. —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority pr unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. . 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any ofllcial matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not; 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No oil icer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary weak of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious of social 
character, subject to the conditions that his official duties do not thereby suffer ; 

i’rovided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

lixplanaiion : For the purposes of this regulation,— 

(1) every olllcer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the busine.ss of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his olllcial 
duties, lake part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the lime being in force or any 
cooperative society for commercial purposes :■ 

Provided that an officer or an employee may take part in regislraiion, promotion or management of a cooperaliyc 
society regi.stered under the Cooperative Societies Act, 1912 (2 oI' 1912) or any other law for the time being in 
force or of a literary, scientific or charitable society registered under the Societies Registration Act, IS60 (21 
of 1860) or any corresponding law for the time being in force, 

(4) no onicer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance. —(I) An ofilccroi 
employee shal! not absent hirnself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate tVom a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinarv’ 
measure as the Competent Authority may impose-: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer oremployee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or frohi any 

■ officer or employee, subordinate to him, 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case ma> be, 
any dowry. 

Explanation \ For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc. —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description ; 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation ; For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation, 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

■ ■ (i) borrow or permit any member of his family to borrow or otherwise place himsclfor a member of his famih' 

under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full co.sl in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with .such const itiieni 
• in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pa\' to 
his private employee; 

Provided.further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit St)ciety t)f which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement ol his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(1) ' if his total liabilities, exclusive of those, which are fully secured, exceed his'substantive pay for twelve 

months: 

,1 

’ (*i) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 

■ and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies lor the protection ol an insolvency 
shall be liable for dismissal. ■ 

.. 28. Movable, immovable and valuable property.—(I) Every officer on his first appointment shall submit a rclurn 

''of his assets and liabilities giving full particulars regarding— 

^ (a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 

either in his name or in the name of any member of his family; 

Hi (t>) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

- " (c) other movable property inherited by him or similarly owned or acquired or held by him; and 

'n' - (d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 3 I st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
inunovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) w'ith a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
.or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such ti'ansaction is ; 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

»(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may. at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name ol' any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No tifllcer or empkiyee shall enter into, or eonlrael, a marriage 
with a person having a spouse living; '. ' - . «• . . 

(ii) No officer or employee, having a spouse living shall enter inlii or contract a marriage with any person ; 
Provided that the Competent Authority may permit an officer or employee enter into or eonlraet. any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such ot tleer or employee and the olhei' party 

to the marriage; and • . • ■ . 

(b) there arc other grounds for so doing. ‘ ’ ' 

‘ (2) An officer or employee who has married, or marries a persori tilhcr than Indian nationality .shall forthwith 

intimate the fact to the I3ank. • 
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30. Officer or employee arrested for debt or on a criminal charge.—( I ) An officer or emplo\ cc w ho is an csicci 
for debt or on a criminal charge or detained in pursuance of any process of law' for the time being in force, ma\;. if so directed 
by the Competent Authority, be treated as being or having been under'suspension from the date of his arrest, and‘or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period inregard to w-hich he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. . 

(2) Any payment made to an officer or employee under sub-regulation (!) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case aiid in the light of the decision as to 
whether syph period is to be accounted for as a period of duty or leave 

Provided th^t full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and , 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal orto any ofthe other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Hank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect ofthe 
Competent Authority shall be conclusive and binding on the officer.or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition, 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service ofthe Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 

been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise.than under circumstancc.s 
beyond his control., , 

31 . Prohibition against participation in politics and contesting elections.—No officer or employee shall lake 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc.—(1) No officer, who is not a workman w ithin 
the meaning ofthe Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 

with any trade union of the employees of the Bank who arc workmen within the meaning of the Act, or a 
federation of such trade unions; ; 

(b) resort to or in any way abet, any form of strike or participate in any violent, urisccmiy or.indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted-by any person, corhmittee or authority. 

(2) Where any approval has been accorded tinder sub-regulation {I), no officer or employee giving such evidenee 
shall criticize the policy or any action ofthe Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee. —(1) No officer or employee shall,“cxcept-\viih the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or indhe honour of any other officer or employee . 

'Provided that nothing in this sub-regulation shall apply to,— - -j ; 

(1) a farewell entertaihnieht of a substantially private and infonhal character held in honour olTlie officer oi' 
employee or any other officer or employee on the occasion of his,retirement ortranstcr or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association ofoftleers or employees. 

(2) (a) No officer of employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment . 

(b) ' no officer of employee'sHall collect subscription for farewell entertainment from any intermediate or lower 

grade officer,or employee foiithe entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No'officer or employee shall bring or attempt to bring any political or other outside infiucnce 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the I^ank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction ofthc (’ompclcnt Authority, 
ask for, or.accept, contributions,or othenvise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. —An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

. .(b) .not,be under; the influence of any intoxicating drinks, drugs or other material's during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a slate of intoxication. 

Explanation: For the purposes of this regulation, “public place", means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment. —No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sc.xually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks;. , . 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts del ri mental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach ofdiscipline or is giiiltN ofaiw other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: , 

(a) Minor Penalties 

(i) censure; . \ ■ < . ' , 

(ii) withholding or stoppage of increments of pay without curnujative effect; , 

(iii) withholding of promotion; ' ' 

. ^.(iv) .recovery from emoluments or such other amounts as may, be due to him. of the whole or part or an> 
pecuniary loss caused to the Bank by negligence or breach of orders; , j 

, (v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: >• ' , ••;?;. ••;,•. m «- 

(i) save as provided in item (v) of clause (a) of sub-regulation (I )’of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or riot ihebfficer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the.effect of ptpstponing lhei future, increments of his pay; 

(ii) reduction to a lower grade or post; • ' • 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

■i . i ' . 1 j•! ‘ 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount tp be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to'pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds;. 

(ri) stoppage of increment(s) of an officer at the efficiency bar in a lime scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an orilcer to a higher grade ofpost for which he may 
be eligible for consideration but for which he is found unsuitable after considcraiiori of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 

considered, after trial, to be unsuitable for such higher grade or post or on administrative grourids uncon¬ 
nected with his conduct; , ru : ■ ' 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreemcrit on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agrccinent; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing, ' 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any. submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major pcnalties.specified above, shall.be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity u> answer the 
charge or charges and defend himself : - ’ 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Hank does not intend to itriposc the punishment of removal 

ordismissal; ' . - i’^t; • i > .j.v d .. ' '' 

(ii) the Bank has issued a show cause notice to the officer advising him ofthe misconduct and the punishment for 

which he may be liable for such misconduct; and ■ - - • 

(iii) the oifieef makes a voluntary admission of his guili in his reply to the aforesaid show cause notice. 
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2. Employed: 

(a) Minor Penalties 

(i) |Censure; • *- 

(ii) 'irecording'of adverse remarks against him; ‘ 

- (iii) withholding of increments for a period not exceeding six months: 

(b) Major Penalties: 

(i) fine; i, 

(ii) withholding of increment(s) for a period exceeding 6 trionths; •- 

• (iii) withdrawal of special allowance; ‘ 

(iv) reduction of pay'to next lower stage up to a maxinium period of two years in case the sialT hiis 

, reached the maximum in the scale of pay; • ‘' .. . 

(v) ’ removal from service which shall not be a disqualification for future employment; 

(vi) dismissal; • - = • 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
, , regulation 39 shall be imposed by the Competent Authority unless.— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed wiihoul 
the charge(s) being framed in writing and given to the employee and enquiry held:. 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held if— 

(i) the misconduct is such that even if proved, the Bank does.not intend to impose punishment of 
. removal or dismissal; 

(ii) the Bank bas issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—:The requirements of regulation 39 may be waived by the Competent Auihorit\. 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or'employee: or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 ; 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation ofthe power to enquire.—The Competent Authority may, by general or special (M'def in wi'iting, 
delegate to,— 

,(i) An officer who is in a higher scale to the officer against'whom the proceeding is instituted, itt the ease of 
officer; 

(ii) An officer, in case.of employee, to conduct the enquiry under regulation 39 ; 

Provided that the Competent Authority may, at hisdiscretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against ’ 
whom the proceeding is instituted, to conduct the enquiry. , , ■ 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two'ofllccrs in different 
grades or an officer and an employee are involved Jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is ofthe opinion that having regard to the facts and circumstances ofthe 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority infrespect of the officer shall be the Competent Authority in respect of Both the officer and 
employee Involved and a common-enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely—- 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chainnan, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 

faciecase of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman Irom 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the ol ficcr 
or employee concerned; ■ ' . , 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may' be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissionei- lor 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission Ibi its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Centra! Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13. 14. 15 and 16 ol the Prevention ol Corruption 
Act, 1988 {49 of 1988) or he has acted for an Improper purpose or in a corrupt manner or had exercised or refrained Irom 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —I'or the purposes ol any enquiry under these regukiiions. 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authorit\. 

45. Disciplinary proceedings after retirement. —(I) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even alter the age ol 
superannuation for the specific purpose of continuation and conclusion o( the disciplinary proceedings and issue ol final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible lor any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the prticeedings 
are concluded and final order is passed in respect thereof 

(4) The olficcr or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances^after.lhe date of superannuation and also not be entitled for the payment ol retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Fii)vident l und 

(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits sueh as encashment ol privilege leave and 
(iratuity may be withheld till the completion of the disciplinary proceeding and pa.ssing of final order by the C’ompetent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.^An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely. 

I. In case of a 11 Officer: 

(A) Basic Pay 

(i) I^pr the first three months of suspension, one-third {1/3) of the basic pay which the ollicer was drawing 
on the date prior to the date of suspension irrespective of the nature ol enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the ollicer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-ihird (1/3) of the basic pa> for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances; 

For the entire period of suspension, dearness allowance and other allowances excepting special allo\\ ancc. ifain. 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee; 

(A) Basic Pay; 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of cnquiiy. 

(ii) For subsequent period : 

(a) wheretheenquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay. the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the dale of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his rcprescnlalivc(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—AM compulsory deductions and all instalments towards repa\ )nenl 

of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance pasable to 
officer or employee. ^ 

48. Treatment of suspension period and allied matters.—(1) fhe Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct, 

49. Right to appeal.—(I) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—^An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51 . Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable. —Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable onthc last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an ofllccr or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances ofihc 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease frotn the day 
following that on which the death occurs. 

54. Increments. —In a scale, the increment shall accrue on the completion of each specified period ofscrvice on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due. 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authori/cd by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—( 1 ) Leave cannot be claimed as a manor 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, re 1 use 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or emplos ee \\ ho is on 
leave to Join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to bc'paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave, —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on lea\ e. 

59. Leave not admissible foranofficer or employee placed under su.spcnsion.— No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be^eligible for casual leave on full emolumcms tor 12 

working days in a calendar year: . 

Provided that not more than four days casual leave may be availed of at any one time ; 

Provided further that holidays and Sundays may not be combined w ith such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or pan thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the follow ing 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full subslanti\ e pa\ in 
respect of employees and such sick leave shall be in addition to the eligible sick lease limits spec i lied in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other-kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. •. .’i r ■ • . 

• - 61;)' Privilege leave.M^ 1) An officer or employee shall be eligible for privilege leave computed at one day for every' 
11 days of service on d uty: . y. ■ i 

Provided that no privilege leave shall be'availed of before the completion of 11 months of service on duty at the 
joining of his service. •' ■ 

'(2) The period of privilege leave to which an officer or employee is entitled at any tim'c shall be the period which 
he has earned less the period availed of ^ 

(3) An officer or employee on privilege leave shall be entitled to full cmolumcntsforihc period of leave. 

(4) Privilege leave niay Be accumulated up to 3ist December, 1989 for ari aggregate period up to 180 days'and 
. from 1st January, 1990. the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege'leave shall be submitted by an officer or employee one month before the date IVom 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason : 

* ’ . I ‘ ' "i* V i » 

Provided that if the Competent Authority is satisfied that such requirement was not po.ssible. he may, at his 
discretion, waive the requirement. 

62. Sick [.cave and Additional sick leave. — (1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day ol'January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an olficer or employee is due to retire or resign fia)m 
the .service shall be allowed at the rate of 5/2 days per completed calendar month up to the date ol 
retirement or resignation, 

(c) .When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
letive t)r medical leave shall be allowed at the rale of 5/2 days per completed calendar month up to the end 
of the calendar month.preceding the calendar month in which he is remoyed or dismissed fr«)m service or 
dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of dies 
non’ subject to a maximum often days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namelv 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 

medical letive: _ . 

Provided thiil ifan officer or employee so desires, the Bank may permit him to draw full emolutnenis in respect 
, . of any poilion of sick leave granted to him and the twice the amount of such period on full einoluments shall 

be debited again.st his sick or medical leave account for this purpose; 

(ii) ; 'fhe sick i»i; medical leave shall be granted;on,pro rata basisiduring the first year of.service; , 

(iii) fhe sick or medical leave may be availed'of only on production ol niedical certificate issued by a recogni/ed 

metlical practitioner accepttible to the Btmk; • . ■ . - . 

j (iv)' Any officer or. employee desirous of resumingduly on expiry of sick or medical leave shall produce medical 
certificate i.ssued by ti recogni/ed medical practitioner acceptable of the Bankstating that he is fit for duty, 

/•-'.\ 7 )/(///o//f^//.• For the purpo.ses of this.regulation, •• . ,. • 

.1.. Till,the Lst.dayofSeptember, '‘'87 an officer or employee is eligible for 20 diiys sick,or medical leave for each 
completed year of .service and such leave caii be iiccuimilaleil up to 180 days. \ 
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2. From the 1 st day of September, 1987 till October 18,2005, an ofllcer or employee shall be eligible for 20 da\ s 

of sick or medical leave for each completed year of service. .. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical'Icave for each 
completed year of service subject to a maximum of 18 month during the entire service and such lea\'c can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production ol 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee whp has completed 24 \ ears ol service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinaiy leave may be granted to an officer or empio\ ee u hen no other Iea\ e 

is due to him and when having regard to his length of service, sick leave is not considered justilied by the Competent 
Authority. . . . 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may. w ith the approval of Board, grant exiraordinaiy 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or emplo\ ee. the Chairman ma\. with the approval ol 
the Board grant extraordinary leave in excess of720 days to him and the Board.While according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of e.xtraordinaiy leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period ot e.xtraordinaiy 
leave w'ould count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or cmpioycc in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance'with the guidelines ol 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may Be granted by way ot'matcinily leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pr egnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service ofa female olHcer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire ser vice period to a female officer or employee 
who has no living child, for legally adopting a child who is below' 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; ■ 

(b) the officer or employee shall adopt a child through the due process of law' for the time being in force and 
produce the adoption deed to the Bank'for sanctioning such leave. ' 

66. Paternity Leave.—(I) The male officer or employee w'ho having less than two surviving children, may he 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.c., up to 15 days before, 

or up to six months from the date of delivery of the child. , , ■ 

. (2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. ' 

(3) The paternity leave may be combined with leave of any other kind. ' 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.: —All leave shall lapse on the death of an oITtcer.or employee or iflie ceases to^bc in (lie service 

of the Bank: . 

• • ^ . .i i . ‘ ' 

Provided that where an ofTjcer or employee dies in service; there shall be payable to his legal representatives, sums 
which would have beenpayableito the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation’(4) of regulation 61: 

Provided further that‘where a.staff retires'from the service of the Bank, he shall be eligible to be paid a sum 
equivalentto the emoluments for the period of privilege leave he had accumulated subiect to sub-regulation (4) otregulaiion 
61: , ■ . ^ . 

Provided also that in respect of the employee where'his services are terininated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank. —An ofllcer or einployee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out 'ordieadtiuarters. 

69. Commencement and Termination of Leave.— (I) The first day of leave of an otTicer or empltnee is the working 
day succeeding that upon which he hands.over. charge.. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. ' ‘ ‘ 

70. Joining Time.— (1) A officer or employee shall beeligible for joining lime on one occasion loenable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join,a.new post on return from-leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer.-a period not exceeding seven'das s exclusive of the number i>rdays spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the luimber of days spent on travel. 

(3) During the period spent oh joining time, an oftlccr or employee shall be eligible to draw tlic emoluments at the 
place of old or newposling; whichever'isless; 

(4) In calculating the joining time admissible to an ofllcer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in eompuiing the joining lime, 

(5) Nojoihingtime shall be admissible loan ofllcer or employee if. 

(i) the transfer does not involve a posting to a different place; 

(ii) hispostingis of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iy) the transfer is within the same Panchayat or Municipality or Urban Agglomeralii>n or Municipal C'orporalion 
or Town or City. 

CHAPTFR-VII 

MISCFXLANFOIJS 

71. Provident Fund and Pension. ^—(I) ‘An ofTiceror employee whoha.sc<Mnpleted continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 ol' 1952) shall be a member ofthe 
Employees’ Provident Fund and the contribution to the Provident I’und by the ofllcer or empUwee and the Bank shall be in 
accordance with provisions ofthe said Act. 

(2) (a) An officer or employee covered under the provisions oi l Employees' l’rt>videMl l iiiul aiul Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by llie provisions of ^•mployces Pension Sehemc. 
1995 framed by the Central Government in exercise ofthe powers conferred by Section 6 A ofthe saiil Act; 

.(b) the.Pension Scheme so framed shall comc into force from the 16lli day orNovember. 1995. 

72. -Gratuity.—(I) Anofficeror employee shall be eligible for payment of gratuity cither as pei the provisions of 

the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. . . 

(2) Every officer or employee shall; be eligible for gratuity on, 

(a) retirement, . . • ' 

(b) death, 

(c) disablement renderinghim unfit for further service as cert illetl by a niedical officer apjinived by the Bank, 
or 
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’■(d) resignation after completing lb years brcohtinuous sCrvici\ or ' 

(e) termination of service in any other way except by way of punishment after completion ot tO years ol 
' service: ■ . ' ' 

FYovided that in respect of an emptoyee there .shall be no• forfeiture of gratuity for dismissal on account ot 
misconduct except in cases where such;misconduct causes financial loss to the t>ank”'and in that case to that e.\tcnU)nl>. 

(3) The amount of gratuity payable to an officer.or employee shall be one rhonth's.pay for eyeiy. eompleted ycai’ 
of service or part thereof in excess of six months subject to a maximum of I 5 months’ pay : 

Provided that where an officer or employee has cornpleted more than SO^years of service, he shall be eligible w a\ 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year-of service beyond 30 vgars : 

Provided further that .in respect of an officer the gratuity is.payablcbased on the last pay.drawnt: . 

Provided also that in-respect of an employee payTpr the purposes of calculation-of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and-officiating allowance pay able during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be, 

73. Domicile.—(1) Every officer or employee shall on his appointment dec!ai;e his domicilcyin writing to the Hank 

in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. , , , . ^ ■ 

(2) No officer or employee who has once indicated his domicile, shalfbe permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase ihe'cosi 

to the Bank of any such concession. u 

74. Transferability.—< 1) Every officer or employee is liable for transfer to any office or branch of the [3ank, 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the sarnc.Bank.. , 

75. Lending of scrvicesof an officer or employee to other organization.—Ihe service of an oHiccr or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization,against his will : 

Provided further that in case ofilendlng of an officer or employee to the Regional. Rural. Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

' 77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencemcni of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions,of these regulations. 

SGHEDULL-I .. 

[See regulation 5{4)iii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/od/o.....deeiarc asunder; 

(i) That 1 am unmarried/a widower/widow. ^ , 

(ii) That 1 am married and-have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. :Application for grant of exemption isicncloscd,:. 

Ground: ^ ^ ^ ^ ^ • 

2. 1 solemnly affirm that the above declaration is true and I undefsland'that'in'thc event of the cleclaraiion being 
found to be incorrect after my appointment, I shall be-tiable to be dismissed from service. 

Date: • - '. ^ ^ ' ’ . • Signaiiire 
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■ , :SCHEDULE-n 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,.. do hereby declare that I will faithfully, truly and to the best ofmy skill and 

' ability execute and perform the duties required of me as officer or employee of the ...Bank and which properly;.-? 

relate the office or position held by me in the said Bank. "’ 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto,any, 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said liank and' 
nor will I allow any such person to inspect or have access to any books or documents or elecfronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business ol'any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full; 

Designation : 

Signature: 

^ Name in full: 

Designation : 

INace; 

Date: 

SCHEDLLE^ill 

regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the . 

declare.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not rny place of birth. My place of birth is.(Place) in.(District) but 

been'declared as my place of domicile for the reasons given below : 


Bank herch\ 


(Place) has 


♦Strike out whichever is not applicable. 


S ignature 
Name in full 
Designation and 
■ -Nature of appointment 
.Date of appointment 


A. K. CliAKRABOK i Y. Chairman 
lADV'f.'llI 4 69/1. in \{\i\.\ 
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